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President’s Message

I

sure had fun reading about wildlife experience
and encounters in this issue of the OldSmokeys
Newsletter. My most memorable encounter was
with a river otter on the Tongass National Forest.
While crashing up through brush along a beautiful
stream, this loud scream and barking started right
at my feet. I think I let out a silent scream of fright!
Luckily, the river otter was moving away from me,
and I watched the mother otter and two pups swim
away.
This will be my final President's Message. My friend
Jim Peña will become Oldsmokeys next President
in May. It has been a pleasure to serve as president for this fine organization over the past year. I
will become the past president over the next year.
Your in Service,

Tracy
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An Update on COVID, Funding, and
Post-Wildfire Recovery in Region 6

W

hen the OldSmokeys editorial team virtually sat
down with Regional Forester Glenn Casamassa last spring, he shared that Region 6 expected to
receive $40 million from the Great American Outdoors
Act (GAOA) for deferred maintenance, and telework
would remain in place for the foreseeable future. The
region was also just beginning its post-wildfire recovery. Now, a year later, the region has received the
first year of GAOA funding and even more funding for
post-wildfire recovery efforts. Workers are returning
to the office, and a hiring surge for foresters, forestry
technicians, and engineers is underway.
To learn more how Region 6 is navigating these rapid
changes, the OldSmokeys editorial team once again
virtually sat down with Casamassa. What follows is our
conversation edited for length and clarity.
Can you share some successes from this past
year?
First and foremost, we suppressed fires in a way
that was quite admirable. What really held everything
together was our relationships with the states, local
communities, and tribes that have been established
over the last couple years.
Also, our understanding of the services that we could
provide users has changed over time. One example is
in the region, we no longer charge for fuelwood permits for a cord of wood; we have shifted to free use.
We heard loud and clear, particularly in the rural parts
of the state, that people rely on fuelwood as a heating
source, so our suspending the fee collection is significant for them. On two forests we’re piloting testing a
different way to provide folks with authorizations to be
in the woods. It’s no longer going to require going to
the office and signing for a permit.
I’ll bet that was high hurdle to overcome internally.
Actually, it was. Yet how much did it cost us to actually track the funds or the fees that we were collecting
versus the amount of fees that we’re actually collecting? In certain instances, it was costing units more to
track the fees we were collecting than the fees actually
being collected.
What are some current challenges in the region?
Over the course of the last 20 plus years we have
seen an incremental decline in capacity in the non-fire
parts of our organization. The challenge is stabilizing

that part of our organization, which means building
it back to the baseline staffing levels needed to support all resource facets. We’re building our grants and
agreements organization. We’re working to reestablish
the appropriate level of engineering and engineering
technicians each unit in the region. The next part of our
surge in building back our capacity is around foresters
and forestry technicians, and then recreation or outdoor engagement parts of our organization.
Another thing that’s still a challenge is the post-fire
recovery work that still needs done. We asked for and
received almost $300 million in post-wildfire recovery
funds that we’re starting to work through. Our ability
to fully understand all the pots of funding—our normal
fiscal 2022 appropriation, the wildfire recovery emergency supplemental funding, and then in addition to
what we would see in our infrastructure funding—is
a stabilizing force. Each of these funding streams is
helping us build back a stable workforce in a way that
we can work with partners and work with the states, in
a far broader way than we had in the past.
There’s so much movement in the agency, which is
great, but bringing people in entry-level positions
is always a challenge.
We recognize that. Two weeks ago, we had an
in-person three-day retreat with the chief, associate
chief, and regional foresters to work through some of
these challenges and opportunities. We jokingly observed that we have an age-class distribution problem.
There’s the old and decadent part of the organization,
which I’m a part of, and there are some folks within the
codominant or dominant levels. Then there’s a lot of
seedling/saplings and intermediates, so the organization is skewed. We have to recognize that as we build
back the organization.
We’re going to have to spend time with entry-level
folks orientating them to the Forest Service and understanding our portfolio of work, and doing more supporting and mentoring. That’s different from how we filled
positions in previous years.
When do you expect staff to return to office?
Certain folks throughout the region, such as the
field-going positions, continued to work from the office
through the pandemic. Now that case numbers are
decreasing, we’re bringing people back to the office.
While there will still be a hybrid feel to our organiza-
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tion, we recognize that there is a need for face-to-face
communication. We want to make sure that’s a part of
the way we operate in the future.
If people visit a ranger station, can they expect to
have someone there to talk to?
Probably toward the beginning of the summer.

not there is some commercial value associated with it.
We’ll receive some funding but we’re unsure what the
extent of it is.
There’s also another funding stream in the infrastructure bill for state and private forestry. The states will
receive, whether through grants or funds directly sent
to the states, to support their efforts in reducing wildfire
risk, restoring landscapes, and providing more of the
efforts in their own structural fire organization.
Now that the omnibus has been passed, we’re looking at a budget, and I expect there will be announcements made by the administration soon.

Can you share more about the funding that the
Forest Service is receiving, such as $300 million
in post-wildfire recovery funds that you mentioned
earlier?
I’ll start with GAOA; it’s a five-year funding source
that we’re currently implementing the second year of.
Are there other funding sources that you’re moniLast year we received $28 million that was obligated
toring that could present opportunities for collabotoward reducing our deferred maintenance backlog
ration in Region 6?
and enhancing our public-facing outdoor experiencThe Washington State legislature allocated $100
es and facilities. There are two aspects of the GAOA
million to their Department of Natural Resources to
that need highlighted: How do we reduce the deferred
rebuild their organization and invest in restoration work
maintenance backlog of some of the public facilities;
on both private lands and federal lands. In the state of
and how do we improve these facilities?
Oregon, there is a similar funding stream and intention
One of the things that we did as a region, which I’m
around building back their fire suppression preparedquite proud of, is we looked at what could be conness organization, as well as investing in private and
tracted out and that’s how we moved
state and federal lands, as well.
forward. We added a couple positions
We have this tsunami of support
internally to help facilitate the conand a recognition of what is needtracting work and the work done by
ed for forestlands and that it is a
partners.
bit different from before. It presOur emergency supplemental
ents opportunities but also chalfunding is $300 million that we have
lenges in developing the Forest
received for almost every single forService into an organization that’s
est within the region; the forests that
grounded in the basic tenants that
didn’t receive any funding because
we need to manage the national
they didn’t have any impacts that
forests but is also forward focused
required funding were the Mt. Bakand can work with partners.
er-Snoqualmie, the Olympic, the Siskiyou, the Siuslaw, the Wallowa-WhitThat may require some creativiman, and the Colville. The funding will
ty in how staff are allocated.
focus on opening up the forest and
Folks are really starting to
restoration work, anything
actually look at more
associated with aquatic or
cross-boundary work
riparian restoration, which
and how best to orgaincludes bridge replacement,
nize. We have a lands
aquatic organism passage,
organization, an engiand culvert replacement,
neering pod, and a data
We are also working toward
resource management
a greater understanding of
organization. Now,
funding streams coming out
instead of having three
of the infrastructure bill that
different presale crews
are associated with wildfire
for each one of the
risk reduction. It’s a comunits, we have two and
bination of reducing risk,
we move them around a
restoring landscapes, and The $28 million received from the Great American Outdoors Act will be
broader landscape.
removing materials off the used to reduce the maintenance backlog in the Region. Photos courtesy of It’s not a regional orlandscapes, whether or
ganization approach,
USDA Forest Service Pacific Northwest Region
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which is a bit of a shift and a change.
Some of the connectivity with funding would be
interesting to try and I’d like to move toward that. For
example, we give the three Blue Mountain forests—the
Umatilla, Malheur and Wallowa-Whitman—funding and
let them divide it amongst themselves based upon the
outcomes we want from the forests instead of unit by
unit. They’ll be held accountable on, and performance

Region 6 Update

will be based, what they collectively accomplished
rather than individually. Incrementally moving the organization forward is the space I’m occupying right now.
All of it is just the pandemic has really accelerated the
change and the need for our awareness and understanding of what we’re doing as an organization. ON

By Sally Butts, Old Smokeys Region 6 Liaison

Return to Office for Many Employees
The Forest Service is poised to welcome many
employees back to physical offices after June 6, 2022,
recognizing that some employees throughout the pandemic have worked in many duty locations and in positions that could not be done virtually. For employees
who have worked virtually for the past two years, some
will continue to work remotely while many employees
will work part-time in offices and part-time teleworking.
Some employees with positions that require a physical
presence will continue to report to specific duty locations. Currently, the Forest Service is in a maximum
telework stance with social distancing required and
masks required when there is more than one person in
government vehicles. Also only mission critical travel
allowed.
Reopen Forests
The Forest Service is hard at work to reopen forests impacted by the wildfires of 2020 and 2021. The
agency signed numerous closure orders to restrict
public and employee access during fire suppression
activities. Some closure orders remain in effect due
to the unprecedented scale of wildfires. Restoring
access is a high priority for the Forest Service, tribes,
communities, and many of our partners. The agency
is reviewing and updating regional policy directives,
in consideration of national policies, to identify and
implement actions that result in increased access to
currently closed areas using an expanded approach to
risk analysis.
Disaster Relief
The Region is coordinating among forests impacted by recent disaster events, including wildfires and
floods, to develop a project list for expected disaster
relief funding of approximately $273 million. High-impacted units will receive priority for funding, including
the Okanogan-Wenatchee, Willamette, Mt. Hood,
Rogue River-Siskiyou, and Fremont-Winema National Forests. The criteria used to prioritize funding

includes: health and safety for the public and employees; roads, trails, and danger/hazard tree work; watershed improvement; reforestation/revegetation work;
burned-area emergency response projects (e.g., range
infrastructure); and administrative and recreational-impacted facilities.
National Hiring
The Forest Service is actively recruiting and hiring
employees through a nationally coordinated surge
capacity effort. Targeted positions include: human
resources, grants and agreements, forestry, engineering, and recreation/heritage. The recreation/heritage
job announcements went live in April 6-19 and more
details are available in a story map with locations and
positions at https://www.fs.usda.gov/working-with-us.
The agency expects to hire hundreds of recreation and
heritage positions with over 60 positions in Region 6.
E-Bikes Directives Released
The Forest Service released internal guidance on
e-bike use on national forests and grasslands. The
updated guidance clarifies existing policy and provides
guidelines to local Forest Service employees who may
be considering expanding e-bike access at site-specific
locations. The Forest Service currently allows e-bikes
on all Forest Service roads that are already open to
motorized vehicles, as well on 60,000 miles of motorized trails, which represent 38 percent of all trails the
agency manages. The updated guidance also outlines
the required environmental analysis and public input
required before making future decisions to expand
local e-bike access. More information is available at
https://www.fs.usda.gov/visit/e-bikes.ON
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Continue to Serve Through ACES

W

hile some Forest Service retirees can make a
clean break of full-time employment into retirement, other retirees would like to continue working for
the agency but on their terms. OldSmokey Becki Heath
was one such retiree. In 2020, 14 months after retiring
from a 39-year career with the Forest Service, she
received a call from Hank Kashdan asking if she was
interested in assuming his part-time role as the Forest
Service’s Agriculture and Conservation Experience
Service (ACES) program development consultant with
National Experienced Workforce Solutions. After learning more about ACES and confirming that the agency
was committed to the program, Heath came out of
retirement to accept Kashdon’s offer.
Now comfortable in a role she’s been in since February 2020, Heath is reaching as many Forest Service
retirees as possible to share the value of joining ACES
and letting them know the Forest Service needs their
expertise, now more than ever.
Meet ACES
ACES was developed 10 years ago by the Natural Resources Conservation Service (NRCS) to tap
into the experience of its retirees by hiring them on a
temporary basis to mentor or train current employees,
or fill missing skill gaps. The 2014 Farm Bill authorized
the Forest Service to adopt the NRCS’ ACES model,
which it did in 2017. Now, other agencies are also
adopting programs similar to ACES.
“In the last two years, a lot of the Department of
Interior programs have come aboard—the Bureau of
Land Management, the National Park Service, the Fish
and Wildlife Service, and the United States Geological
Service,” says Heath.
The Forest Service doesn’t administer ACES, but the
program is delivered by way of a master agreement
with National Experienced Workforce Solutions, a Virginia-based nonprofit. Heath is one of several program
development consultants employed by National Experienced Workforce Solutions; there is a program development consultant for each agency that has an ACES
or ACES-similar program. My role is to “make connections with the agency in a way that’s helpful to grow the
program,” explains Heath. “Their goal is to provide the
program in a way that is beneficial to the agency.”
One question she is frequently asked is whether
ACES replaces the hiring of a new person. To this,
Heath says no. “There’s a national agreement with the
union that there will be no attempt to fill permanent
jobs,” she explains. “[An ACES enrollee] is coming

back to mentor a new employee, train a new employee, do project management, or in many cases do
a specialized job that they had the experience with
before they retired.”
The HR of ACES
Retirees who are at least 55 years old are eligible to
join ACES, and retiring from the federal government
isn’t a requirement. When a retiree submits an application to National Experienced Worksource Solutions,
their information is entered into a database.
When the Forest Service needs ACES skills, they
create a new agreement with National Experienced
Worksource Solutions, which then refers potential
candidates to the Forest Service hiring manager. The
Forest Service makes a selection, and the applicant is
extended an offer to join ACES and be considered an
enrollee.
Upon accepting an assignment, enrollees are given
affiliate status so they can receive computer logins,
and access to programs needed to perform their work.
They are paid hourly, and the pay rate is based upon
the assignment they are performing, not their salary
when they retired.
There are three significant differences enrollees will
find from their full-time employment experience. The
first, they don’t have a supervisor but rather a “monitor”
who give direction on what needs done. The second,
the hours are “super flexible,” Heath says, with people
able to choose working full time or an hour a day. “It’s
whatever is needed with a particular assignment.” And
the third, they won’t perform any work that is inherently
governmental,
such as signing
papers or approve allocations
for funding.
This work can
be done either
virtually or in an
office, depending
upon the assignment. “We have
enrollees who
live in BozeNational Experienced Workforce Solutions is a nonprofit that
administers the ACES program for the Forest Service and other
agencies.
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man, Montana, doing work for Region 4 and Region 5
because they have that high-level skill that’s rare, like
lands and realty for example, where there they can
help other places and there’s no need for them to be
present,” Heath says, adding that there are also enrollees doing field work, so both extremes are presented
in the work assignments.
Before retirees reach out to ACES, Heath advises
they determine how much they can earn in retirement.
“Retirees who have a social security aspect to their annuity, they have to be sure they understand the limitation on earnings,” she says. Just as when they worked
full time, they will receive a W-2, which are issued by
National Experienced Workforce Solutions.
Growing ACES
According to Heath, now is the time to enroll in ACES
because she anticipates an increase in demand of
assignments, particularly in mentoring new employees.
“The agency is doing mass hiring events, having just
completed hiring engineers in January. Now they’re doing foresters and next they’ll do forestry technicians,”
Heath says. “Let’s bring retirees back to help orient
these new employees because they might not have a
federal background or coming from a different agency
perhaps.”
There is also staffing shortages at the forest level so
short-term help, which is possible through ACES, is
needed until new employees can be hired.
For Heath, a motivation for cheerleading ACES is
because it’s a way to give back to the agency and
helping retirees who want a gradual transition from fulltime employment to full-time retirement. She also touts
that the agency is in a new, exciting place than many
retirees experienced when they worked.

Support the
OldSmokeys
Scholarship
Fund

ACES in Region 6
In Region 6, nearly 50 active ACES enrollees
work on half of the national forests and in the
Regional Office; this is one of the higher regional
numbers nationally. The Regional Office has agreements that allow enrollees to work across several
forests.
Glenn Casamassa, the regional forester for
Region 6, is a proponent of ACES and would like
to see the program expanded to support the new
employees who are joining and will join the agency
in the near future.
“There’s definitely corporate knowledge awareness in the ACES program that we haven’t taken
advantage of,” he says. “We have a lot of new
forest supervisors who are coming from outside the
organization. ACES participants could really help
support, mentor, and be a sounding board for new
leadership. There is also a historical perspective of
how the agency is structured, what are milestones
we’ve gone through in the decades, etc. that the
ACES folks could help be a real bridge for the new
leadership to help them understand.”
“Most of us came through the Forest Service in times
of deficit,” Heath explains. “I feel at least half my career
was spent downsizing and trying to do more with less,
stretching in places too far and that being an issue
over and over again. Now the agency appears to be
moving into a real asset frame, in terms of finance and
opportunity. It’s exciting…it’s a different environment
than we were in.” ON

OldSmokeys have established a permanent college scholarship fund to assist
deserving students who are directly related to current OldSmokey members or
are endorsed by an OldSmokey member.
One objective of the scholarship fund is to provide a donation opportunity for
members and families, friends, and associates of the OldSmokeys who wish
to honor and pay tribute to a loved one.

OldSmokeys are dedicated to supporting the many avenues of natural resource careers and to the development of promising young people who are
related or connected to OldSmokeys. Donors play a significant role in achieving this goal so please consider
supporting this program.
Visit https://oldsmokeys.org/Scholarships to make your donation today.
The fall issue will feature the 2022 scholarship recipients.

OLDSMOKEYS - 7 -

SPRING 2022

Historic Ranger Station Volunteers Needed!
By Les Joslin

A

gain this summer, as they have since the summer
of 2009 (except, of course, for the past two summers as a result of the COVID-19 pandemic, which
now seems to be abating), OldSmokeys and other
volunteers are being recruited to staff and interpret the
historic High Desert Ranger Station at the High Desert
Museum on U.S. Highway 97 just south of Bend, Oregon. You may be one of them!
Yep, you are invited to join the small team of U.S.
Forest Service retirees and other High Desert Museum volunteers trained and scheduled to interpret this
historic exhibit from 11:00 a.m. to 4:00 p.m. daily from
July 1 through Labor Day.
Clad it their forest green uniform polo shirts, blue
jeans, and boots, these volunteers welcome visitors to
this historic one-room district ranger’s office—the first
thing High Desert Museum visitors see as they arrive—
to share an important aspect of the Museum’s story of
the natural and cultural history of the American West.
It’s how the story of how the Old West and its economy
based on natural resource exploitation became the
New West based on sustainable use and stewardship
of natural resources—the U.S. Forest Service story!

Volunteers
are signed up
as High Desert
Museum volunteers, individually trained
and scheduled
based on each
volunteer’s
availability and
convenience,
and do the job.
Volunteers pay for their own uniform polo shirts worn
with regular blue jeans, proper belts and footwear.
Warm green jackets for cool weather are provided.
Martha Henderson, PhD, a retired college professor
with seasonal Forest Service experience, has taken
over leadership of this volunteer program that I have
lead since the staffing project began in 2009; I will continue volunteering, now as Martha’s assistant.
For more information about and to volunteer for this
unique and rewarding service experience, contact Martha at (360) 789-1512 or geowildfire@msn.com. ON

Welcome New OldSmokeys Members

Welcome to these new OldSmokeys who have joined the Pacific Northwest Forest Service Association since the
Winter 2022 OldSmokeys Newsletter went to press.
Rich Cronn of Corvallis, Oregon. Rich is a research
geneticist at the Pacific Northwest Research Station in
Corvallis. He mostly works on genetics and genomics
of forest trees and is trying to identify the genes responsible for climate adaptation. This work also involves helping law enforcement investigate timber theft
by using tree DNA. In his off hours, Rich is active in
the outdoors, hiking, backpacking, and mountain biking
with his family. He also enjoys wood working and volunteering in his local community.
Jane Leche of Westcliffe, Colorado. Jane’s passion
throughout her entire career has been connecting the
American people to their public lands (and associated
natural and cultural resources) through information,
education, and interpretation and to inspire young
people to pursue a career in some form of public lands
management-preferably with the Forest Service. She
started her career in 1987 on the Mount Baker-Snoqualmie in Visitor Information Services and retired

in the R2 Regional Office as the customer service,
tourism and outreach program manager. In 1994-2012,
she was also lead singer and rhythm guitar player
for the Fiddlin’ Foresters, the official old-time string
band of the U.S. Forest Service. Upon retirement, she
bought a small “pocket ranch” outside the beautiful rural town of Westcliffe and loves spending time fixing it
up and living there. Jane also keeps busy with continuing to coordinate the Youth Chapter of the International
Western Music Association and performing western
music, working with her siblings on maintaining and
enjoying their family home on San Juan Island in
Washington State. She have also been recently elected to the Board of Directors for the National Museum
of Forest Service History and enjoys working on the
Oral Histories Committee with a special emphasis on
early ranger’s wives.
Editor’s Note - In the winter 2021 issue, we mistakenly
referred to Dana Simon as her instead of he. ON
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Frontline and Personal Reflections

I

n this Frontline and Personal Reflections column,
we are highlighting two OldSmokeys whose careers
couldn’t be more dissimilar in work assignments taken
but similar in how they thrived in the agency. The OldSmokeys editorial team virtually sat down with Maret
Pajutee and Doug Porter to learn what motivated them
to join the Forest Service, their experiences with wildfire, and why work for the agency.
Pajutee spent her
career exclusively on the
Sisters Ranger District on
the Deschutes National
Forest. After serving as
a fire lookout for several
years, in 1990 she was
hired as their first ecologist to manage the newly
started sensitive plant
program. A self-described
“recovering combat biologist,” Pajutee also worked
in other areas, such as
Maret Pajuttee
assisting in rehabilitation
efforts after fires, leading
watershed analyses, and
geographic name changes.
Porter’s career took
him throughout Region
6. He began his career
in 1961 on the Winema
National Forest at the
Chemult Ranger District
in the timber management
organization. Porter later
moved into engineering
when asked to run the
survey crew. In 1965,
he transferred to the Mt.
Hood National Forest
Columbia Gorge Ranger Doug Porter
District, and six years later
moved to the Siuslaw National Forest Hebo Ranger
District as district engineer where he also spent three
months as acting district ranger. In 1987, he returned
to the Mt. Hood as the tech center director at the Hood
River District; a few years later he became the tech
center director at the Estacada District. In 1996, he
transferred to the Mt Hood headquarters where he was
the acting forest engineer until retiring in 1998.

First job with the Forest Service
Porter – After being discharged in 1960 from the Air
Force following assignments in Japan and Spokane,
Washington, I married Dorothy (Dottie) Miller of Spokane that same year and returned home to Springfield,
Oregon. I found work at Lane Plywood and was there
for a few months when I heard of the newly created
Winema National Forest. I already knew I didn’t want
to work at the plywood mill for the rest of my life, and
I liked the type of work the Forest Service was doing.
Since they were accepting applications, I applied for
a job at the Chemult Ranger District. A month or so
later, I was called for an interview, and a few days later
I received a phone call offering me a job. I was really
excited, but it was a big change in our life. I started
in September 1961, helping the marking and thinning
crew, along with tree planting.
Pajutee – In the sixties, my father built a summer
house in Sisters, Oregon. We hung out there all summer and in the winters we skied. Since we lived right
across from Henkle Butte Lookout, I always visited the
lookout and thought being a lookout would be the best
job in the world. After graduating college with a master’s degree in science, I worked at Hoodoo Ski Area
where I met a guy with the Forest Service. I asked if
they had a job for someone with a degree in entomology. He said no, but they always needed a lookout out
on Black Butte. That following year in 1984, I applied
for the lookout job and got it. It was the best job I ever
had. I can’t believe they paid me!
Encounters with wildfire
Porter – When I started just about everyone worked in
fire as a part of their normal job; it was in some ways
a second career. I wasn’t on the Winema a full week
when I was called to assist on the fire crew with a
shovel/Pulaski after a very impressive lighting storm.
I can recall one lightning bust where 232 lightning
strikes were recorded, and the district actually manned
110 of them. By morning I had been on eight small fires
by myself and had a B-17 drop a load of retardant. And
yes they are large, being only a few hundred feet off
the ground.
I spent my whole career volunteering on fire assignments. After 13 years on the line and many assignments and positions including Type 1 fire boss/incident
commander, I was asked to apply for a logistics position on a Type 1/R6 Team. I worked on most all the
Type 1 team positions over the next 21 years. In 1994,

OLDSMOKEYS - 9 -

SPRING 2022

I became a national incident commander on a Type 1
team managing a number of large fires until I retired in
1998. I think I was on over 100 fires in those 37 years.
Pajutee – Starting in 2002, just about every year, the
Deschutes would be hit multiple times with huge fires.
We’d get the call—it would always be in the middle of a
nice dinner, camping, or listening to a concert—to drop
everything, because there was a fire on the Sisters
Ranger District. The District staff were a well-oiled machine, figuring out what resources were on their way
and who needed to be called. There were long nights
in the fire office working through the resource advisors
to keep waterways and wild things as safe as practical
as human life and property were in the fire’s path and
bulldozers were rolling.
On Sisters, I could see fire ecology in action. I
saw an entire wet meadow burn and its surrounding
trees die, yet the following year was an explosion
of fire-stimulated White brodiaea lilies, and the rare
Peck’s penstemon, just going crazy; pollinators and
mats of flowers in the many colors of its genetic library.
My big thrill was helicopter rides with the Burned
Area Emergency Response team to look at soils and
watershed conditions afterward. Riding in helicopters
was one of the most dangerous things to do in the Forest Service but it was also the most life changing. After
looking at maps for so many years and then seeing the
landscape from above, it’s magic. The scale of those
fires from the air was just mind-blowing to see. Over 50
percent of the Sisters District has burned in 20 years,
and the fire scars interact.
Working through social changes
Pajutee – I worked for five rangers and there was a
lot of social change during this time. The Forest Service in the ‘60s was completely guys, but in the 1990s,
many of the biologists, like me, starting to come in
were women. I was there when we had our two woman
rangers, Karen Shimamoto followed by Kristie Miller;
our first woman supervisor Sally Collins, and then Leslie Weldon. We were rich in woman leadership. Other
positions were also filled by insightful women like
landscape architect Jennifer Burns and botanists Cindi
O’ Neil and Katie Grenier. They were great mentors to
me. I felt comfortable working with men, mostly; but it’s
harder for women working in fire than for those working
in botany.
Porter – Professional engineers didn’t show up until
about 1958 and that really changed the infrastructure
being constructed, i.e. roads, bridges, buildings, trails
etc. After that, a lot of engineering folks were hired.
I watched the agency grow from pretty much an allmale organization of foresters and forestry technicians,

except for office staff, to where we are today, which is
more representative of the population.
When other disciplines, genders, and ethnic cultures
began showing up, it definitely created some growing
pains. There were so many opportunities and success
stories from those growing pains. One story I like to tell
is of my friend, Laurie Parrot who went from superintendent and crew boss of a hot shot crew to the director of fire for Region 6. There are many more woman
who became district rangers, forest supervisors,
regional foresters, and Chief.
To move or not to move
Pajutee – I was told that I wouldn’t advance in the
agency since I wouldn’t move for a job. I didn’t want
to move because I had a house and liked the area. Instead, my job changed around me; I started in 1990 as
a GS 5 Wildlife Biologist, and retired in 2016 as a GS
11 Natural Resource Specialist. The furthest I traveled
was 20 miles to Bend, Oregon, for a three-week detail.
I wasn’t the only one who had a lengthy tenure on the
Sisters Ranger District. Ranger Perry South has the
award for the longest tenure; he started in 1907 and
retired in 1935. Bill Anthony has the second longest
tenure at 15 years. We benefited from that stability,
as Bill built a smooth team that understood a lot about
each other’s resources, and this was valuable because
we had some of the most extreme ecological, political,
and social events over these decades.
Porter – The agency didn’t like promoting folks in
place or at least it was difficult, especially for management positions. You pretty much had to decide were
you happy with what you’re doing and where you live
or do you want to move up in the organization. Both

As a member of the Burned Area Emergency Response team, Maret
Pajuttee assessed the soil and watersheds following wildfires on the
Deschutes National Forest. Photo courtesy of Maret Pajuttee
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good choices and personal deciPajutee – I had a great career
sions, and I think we need both.
with the Forest Service and have
I do recall a few gentle nudges
lots of fun things to look back on.
to consider moving on. We had
It was a wonderful organization
kids at that time, and it was a
to work for, and I was allowed to
big deal for them to leave their
play to my strengths and work on
friends and school. Each move
my weaknesses.
was selling the old house, buying
Even though I was an ecoloa new house, and new paygist/botanist, I ended up doing
ments. Those who chose to stay
a lot of things: I worked on Wild
in place could still do well; they
and Scenic Rivers, that’s a rare
provided a lot of experience,
thing in a career; and I worked
knowledge, and stability to the
on watershed analysis, which
program and probably paid off
I loved to do and nobody else
In his 37-year career, Doug Porter estimates he had
their house before they retired.
really does. I also worked on
worked on over a 100 fires across the country. His
experience spans working with a shovel/Pulaski to be- partnerships and beyond that,
Dottie and I chose to move,
and we could never replace the ing a national incident commander on a Type 1 team on collaboration, such as with
Type 1. Photo courtesy of Doug Porter
many friends we met over my
the National Forest Foundation,
career and the boatload of expeWhychus/Metolius Treasured
riences and lifelong memories. Dottie could advance
Landscape, which brought over $4 million in improvein her career as well and retired from Sears after 23
ments to these wild and scenic Rivers, including the
years.
Whychus Overlook built by the National Forest Foundation and then deeded back to the forest
Career accomplishments
I was the team leader for the name changes on the
Porter – There were many, but I can name a few. At
Deschutes and Ochoco National Forest. Working with
Chemult, it was laying out and building the ranger
the Confederated Tribes of the Warm Springs Reserstation. I also located, designed, and constructed of a
vation and the Oregon Geographic Names Board, we
couple hundred miles of road to Forest Service stanrevised 22 names at the same time, since if we were
dards, including the access road to Miller Lake and
going to make people mad, we might as well do all 22.
Recreation Area and Jackson Creek Recreation Site.
Fortunately, the process went pretty smooth.
On the Siuslaw, I worked with the team leader establishing the Cascade Head Scenic Research Area and
To those considering a career in the Forest Service
spent three months as acting district ranger at Hebo.
Porter – It’s a great career, the variety of opportunities
On the Deschutes as the zone engineer, I improved
is endless. Have a career objective in mind, whatever it
many miles of forest roads, the Carl Lake trail in the
is, and if do your best, you’ll come out on top. There’s
Mt. Jefferson Wilderness and improved a number of
a great wealth of knowledge in the outfit, so don’t be
recreation sites. There was also the construction of
afraid to ask or share. In most cases local folks and
the Cow Camp bridge and Benham Falls trail bridge
agencies are a great source of information. I found that
across the Deschutes River.
helping people is a great source of learning.
On the Mt. Hood, I located, designed, and handled
the contract administration of 11 miles of main line
Pajutee – My advice is to create your own reality.
road, which included four log stringer bridges, on the
Do your job but see if you can find ways to use your
south side of the Bull Run River in the Bull Run wastrengths to do your job better. And if you have a pertershed for a 26-million board foot timber sale. The
sonality that’s good at connecting with other people,
average diameter at breast height of the sale was just
you’re desperately needed in the Forest Service. The
short of 70 inches. It was so remote that we camped in Forest Service doesn’t accept collaboration as a culthere during the week for location and surveying of the ture; to me it seems that it’s driven more by personality.
road. I also located a rock pit in the Bull Run waterIt’s great if you have those skills to listen and look for
shed, which they named the Porter Pit.
mutual interests to make partnerships and more hapLastly, I was the logistics chief on the 1993 Timber
pen. There is a lot of strength and peace to be found in
Summit with President Clinton. Yes, I have a picture
working together in stewardship of our wild places and
with him! And through all of this, I am also proud to
public lands. ON
have helped folks with their careers.
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National Museum’s
History Corner
By Andy Mason

T

he Museum is on a roll in 2022! A few recent updates from our many programs and activities:

The Museum’s Honor Roll
Please take a few minutes to review the Museum’s
Honor Roll (https://forestservicemuseum.org/honor-roll/) and reflect on the memories you have about
these friends and colleagues. Although there are about
350 honorees listed, we know there are many, many
more who deserve to be honored! Would you consider nominating someone? Follow the instructions on
the web page to complete a nomination for a person,
group, or even an event. A $100 donation is submitted
with your nomination.
Anyone can submit a nomination with the $100
donation or it could be submitted by two or more individuals with the cost shared between them. For any
questions about the Honor Roll, contact Tom Petersen
(tom.petersen@forestservicemuseum.org), Amanda
Wickel (amanda.wickel@forestservicemuseum.org) or
call (406) 541-6374.
Conservation Legacy Center
Our highest priority is completing the Capital Campaign for the Conservation Legacy Center (CLC), the
flagship building on our Missoula campus. We have
received significant cash donations in the past year
from several new donors. Moreover, Rich Stem, our
Forest Products Sector lead and his committee, has
succeeded in securing cash and in-kind donations
(e.g., lumber) from 12 forest product companies in Idaho, Montana, Minnesota, Oregon, South Dakota, and
Washington State.
As of this update, Rich reports we have firm commitments for about 80 percent of the lumber needed
and hope to be close to 100 percent soon. The CLC
requires a lot of wood because the building design
is based on mass timber technology. We are most
fortunate to have Tom Chung as our architect (Leers
Weinzapfel Associates) since he specializes in mass
timber design.
We are also pleased to announce the completion of
the CLC exhibition conceptual design by Art Processors, a world-class creative technology company who
specializes in designing exhibits and visitor experiences. We are developing preliminary historical themes/
story lines for each conservation sector (forest management, recreation, wildlife and fish, etc.). A Museum

committee, led by Executive
Director Lisa Tate, has worked
closely with Art Processors on
the exhibition design since June 2021. We are very
grateful to Lisa for her tireless leadership and work
on all CLC activities. If you have personal contacts
with potential donors of materials, services (or cash!),
please contact Lisa at lisa.tate@forestservicemuseum.
org or (406) 541-6374.
Ranger Roll Call–Interim Report to be Published
The Museum’s Regional Director Cadres continue
to help us document the names of every district ranger
and their years of service on each national forest and
grassland dating back to 1905, and sometimes earlier.
Fifty-seven forest/grassland histories with ranger
lists have been published, as well as the directors of
the Pacific Northwest Research Station. In Regions
6 and 10, ranger lists have been published for the
following national forests: Colville, Deschutes, Gifford
Pinchot, Siuslaw, and Tongass. These histories can
be viewed online: Advanced Search Results | National
Museum of Forest Service History (pastperfectonline.
com).
We are documenting the directors of all research
stations and very recently made a decision to include
forest and grassland supervisors. Many thanks to
Dave Stack, our volunteer historian and curator for
all his support to this project! The Museum is asking
volunteers to complete their work as soon as possible
so those units can be included in an interim report this
spring that will be distributed to agency leaders and
Museum members. If you are interested in helping the
Museum complete the ranger lists for any other forests
in Region 6 or Region 10’s Chugach, please contact
Andy Mason at acmason1954@gmail.com or (571)
214-5536).
“What did we get ourselves into?”
There is an old adage that claims “it takes a village
to raise a child.” This is also true for the U.S Forest
Service, a sprawling outfit that employs 30,000 people spread over nine regions and across 600 ranger
districts ranging anywhere from 50,000 to more than 1
million acres. This expansive organization has historically benefited from the supplementary assistance of
an army of unpaid yet highly devoted wives, sons, and
daughters.
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The Oral History Program of the National Museum of
Forest Service History is producing a podcast that centers around the stories of those intrepid women who
gave their lives to the outfit without any expectation of
notoriety or reward.
Over the course of several episodes, listeners will
hear stories of rugged terrain, unforgiving dirt roads,
spartan housing accommodations, difficult childbirths,
wild animal encounters, and much more. They will be
taken inside a world that time has left behind, a world
powered by loud diesel generators, crank telephones,
and wood stoves. And amidst all these obstacles and
inconveniences, Forest Service wives stood resilient,
ready to overcome any challenge with a stoic determination and can-do attitude.
Premiering in Fall 2022, “What Did We Get Ourselves Into?” is essential listening that acknowledges
those ordinary families who made extraordinary efforts
to achieve “The Greatest Good.” If you know anyone
who fits that description, please contact the Museum’s
Oral Historian, Dr. James Wall at james.wall@forestservicemuseum.org or (406) 541-6374.
We plan to interview “narrators” through the end of
May 2022. Also, do you know of other ways the Museum can build its oral history collection? Visit the Museum’s oral history web page (https://forestservicemuseum.org/oral-history-program/) and consider completing
one or both of the electronic forms.
Remembering George Gibbs’s Lasting Legacy
The Museum’s oral
history program, including
the hiring of our professional oral historian, James
Wall, was made possible
by a generous donation
from Forest Service retiree
George Gibbs who sadly
passed away earlier this
year. George gave the
Museum several significant
gifts, including a donation to
support the CLC project. George’s professional career
was in Region 8, however, his first Forest Service job
was a summer student position on the Lolo National
Forest, stationed at Thompson Falls in 1955.
In his 2021 oral history interview that was conducted by James Wall, George said he always wanted to
make it back to Montana. George Gibbs truly left us a
lasting legacy at the Museum.
Spring 2022 Online Auction and FS Retiree Reunion Auction
Building on the success of our spring 2021 online
auction— a post-auction survey of our bidders and

the feedback was very positive—the Museum held an
auction on May 1-15, 2022. Since this issue went to
press before the auction’s conclusion, an update will
be provided in the summer issue.
The 2022 Forest Service Reunion at South Lake
Tahoe (Aug. 29 – Sept. 2) is also a major fundraiser for
the Museum. There will be an in-person silent auction
at the Reunion, so if you have items that are more
suited to that event, please visit https://2022fsretireereunion.org, click on Menu; then Silent Auction for
instructions. If you have items to donate or questions
about our 2022 online auction, please contact Andy
Mason.
The Pacific Northwest – Alaska Region Cadre
Every region has a cadre of volunteers whose primary aim is to increase awareness of Museum programs
and activities among retirees, current agency employees, and other communities of interest. Bob Williams
serves as director of the PNW-AK cadre (Region 6 &
10 – including S&PF, and the Pacific Northwest Research Station), whose members are: Kent Connaughton, Al Garr, Pete Griffin, Jim LaBau, Sue Little, Cindy
Miner, Gary Morrison, Tom Ortman, Pete Owston,
Tom Snellgrove, and Ken Winterberger. To strengthen
communication between the Board, directors, and cadre members, each region also has a Board member
liaison, which for the PNW-AK Region is Dick Woodfin.
Museum Welcomes New Board of Directors
At the January 2022 Board meeting, we welcomed
new Board member Jane Leche. Jane retired recently
as Region 2’s customer service, tourism and outreach
program manager. During her years in Region 2 she
was also lead vocalist and played rhythm guitar with
the Fiddlin’ Foresters, the Official Old-Time String Band
of the U.S. Forest Service.
Patty Grantham became our newest Board member
in February 2022. She began her U.S. Forest Service career in 1980 on the Caribou National Forest in
Idaho and subsequently held assignments in Montana,
Washington, Alaska, California, and Washington D.C.
Patty served as a line officer, both as a district ranger
and a forest supervisor, for 28 of her 41 years with the
agency. During the last 11 months of her career, she
was the acting national director for Fire and Aviation
Management.
Contact us if you need more information!
Do you have questions about any programs and
activities at the Museum? We offer updates via Zoom
Please contact Lisa Tate to schedule a presentation.
ON
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OldSmokeys’ Memorable
Wildlife Experiences

O

n the days spent outdoors far from the highways and gravel roads, many of our coworkers was the wildlife.
For this issue, we invited OldSmokeys to share stories of memorable wildlife encounters during their career.

Editor’s note: The following stories are the personal opinions and recollections of the writer and may not reflect
the OldSmokeys as an organization.
William Van Vliet – One day while working on the
Klamath National Forest Oak Knoll District, I returned
to my rig. Looking up, I saw a cougar staring at me, no
more than 20 feet away. We stared at each other for
at least five minutes. Apparently, the cougar decided
I wasn’t a threat since it turned and sauntered up the
hill.
Glen Hetzel - I began my Forest Service career as a
wildlife biologist on the Siuslaw National Forest Hebo
Ranger District in 1960. I graduated from Colorado
State University with a BS degree in wildlife management from the School of Forestry & Range Management.
I believe I was the first wildlife biologist to serve in
Region 6 with the title "Wildlife Biologist." I didn’t have
enough credits in forestry to qualify as a 460 series
forester, and it took several months for the region to
receive approval to place me in the 360 wildlife series.
At Hebo, I was assigned to work on black-tailed deer
damage to Douglas-fir seedlings. We experimented
with various chemical treatments to bare-root seedlings before planting. Other wildlife work included
nighttime spotlight surveys of deer numbers on recent
clearcuts after planting. I worked on fish habitat improvement and got very good training on all aspects of
forestry work, which helped my career of 35 years.
Another time at Hebo, I set a live trap to catch a
mountain boomer to see what they looked like. I
checked the trap and caught a small spotted skunk. I
managed to release it without incident.
I also worked on the Malheur, Umatilla, Wallowa-Whitman and Ochoco National Forests, where
my job titles were wildlife biologist, range conservationist, and forester. I served 17 years in Region 6, four
years in Region 5’s Regional Office, four years in the
Washington Office, and10 years in Region 2’s Regional Office before retiring in 1995.
While on the Umatilla National in 1966, as the forest
wildlife biologist, I wrote the first wildlife management
plan for the forest. It was approved by Forest Super-

visor Wright Mallory and Regional Forester Herbert
Stone.
I was the last person to work on the Blue Mountain
District on the Malheur National Forest before it was
consolidated with the Prairie City and Long Creek
Districts in 1965. I spent time breaking out the volume
of business between the two receiving districts before
moving on the Umatilla in their recently established
wildlife biologist position. My tenure on the Malheur,
was mostly spent on performing range and wildlife
environment analysis of range allotments.
On this journey, my family changed locations a dozen
times. We [My wife and I] raised three children, and
have very fond memories of each of the places we
lived and the many wonderful acquaintances we met
along the way.
Mike Cavin – After graduating from college and passing the Civil Service Entrance Exam in 1966, I received
an appointment as an administrative trainee on the
Rogue River National Forest. After six or eight months
in the Supervisor’s Office, my young family moved to
the Butte Falls Ranger District where my new job was
administrative assistant for Ranger Jim Overbay. As
things go in the Forest Service, Jim moved on. Orin
Palmer, his wife, Betty, and four sons moved into the
Ranger's house on the compound. Orin had waited
years to become a ranger, through college with a family, working part time with the Forest Service, then on to
a full-time job as a forester. Then finally on to his goal,
a district ranger.
Butte Falls was a small logging community of three
or four hundred people, many second and third generation. Most had ties with the ranger district and/or timber industry. All on the district knew the new ranger ran
a tight ship and expected to be involved in all decision
making, district controversy, public focus etc. He was,
after all, the district ranger.
As most districts back in the day, we had a trail
crew that was made up of four or five career and and
long-time local seasonal employees. As I remember,
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it included Harold Arnold, Frank Villa, the Boon brothfew months the smoke cleared, and things got back to
ers and one or two others. Luke Cernic* was the fire
normal at the ranger station.
management officer and also responsible for the trail
Orin, Betty, and I remained good friends for years.
maintenance crew. In late spring, the packer and a
In 1985 I transferred to the Malheur National Forest
string of horses moved the camp into the Sky Lakes
as an administrative officer. Ken Evans was the forest
area. The trail crew would be in the
supervisor and Orin was timber
area for a ten-day working camp
staff. Orin retired a few years later.
The
crew
had
a
job
to
out. The crew would cut out logs,
His retirement party was held at
blast rock, and do standard trail mainthe John Day Golf Course. As part
finish, and it would be
tenance and construction work. Camp
several days’ time until the of his send-off, I had to tell the
was set up next to a crystal-clear little
bear story again. By then he could
packer came back to move smile a little about it but was still
lake. After work the crew could catch
the camp out. With less
a few trout.
not ready to go into detail with other
After a few days, while the crew
food, no gun, and a mostly party goers. *Unsure of the correct
was out working, a bear found the
fearless bear, what was the spelling of Luke’s last name.
camp. He got into some of the food
crew to do? – Mike Cavin Gordon Schmidt - Here are four
supply, went through a tent and made
a mess. He ran off when the crew
wildlife encounters of the many I
got back to camp. After a few visits
have had.
back to the camp, the bear lost his fear of the crew.
On Bare Mountain, which is located on the Gifford
R-6 policy was no guns on the job or in camp.
Pinchot National Forest, I wanted to see what the
The crew had a job to finish, and it would be sevcrater looked like, so I hiked up to the rim with a pair
eral days’ time until the packer came back to move
of binoculars. As I was looking down into the crater, I
the camp out. With less food, no gun, and a mostly
heard a rustle to my right. With the binoculars still over
fearless bear, what was the crew to do? Fairly simple;
my eyes, I swung around only find a bear staring back
Take a trout from the lake, wire it to a stick of stumping at me. On Bare Mountain no less. He went one way
powder (dynamite), put the fish on the trail, move up
while I went down off the crater like a shot.
behind a big rock and wait. With a twist of the detonaAnother time on the Gifford Pinchot, I was doing
tor handle the bear flew 50 feet into the lake. Problem
reforestation surveys up in the 3670 country. I walked
solved.
out into the clearcut and encountered a gazillion horse
The next issue was whether or not to report the inciflies. I was a neophyte and wondered what was going
dent. Oregon Fish and Wildlife had recently reclassion. I looked around, jumped up on a stump, and the
fied bears from “unprotected” to a “Big Game Species.” entire clearcut stood up and walked off. I was absoThis included “established hunting seasons, firearms
lutely surrounded by a herd of elk, something like 30
limitations (dynamite not included)” and other rules.
of them. They scared me until I figured out what was
The crew's methods were not in line with the regulawhat.
tions. The crew decided they needed to tell Luke, who
Up in Old Man Pass area, also on the Gifford Pinagreed with the crew’s actions. He
chot, I was reconning a timber sale
was impressed with their desire
unit along a road with a bit of cliff
When I hit the log, I heard a three or four feet or so, just off the
to stay and get the job done, their
concern for crew safety and especialnoise to my right, I looked road. I walked out, jumped off the
ly with their ingenuity. All agreed the
over and a cougar glanced cliff onto a downed log. When I hit
new ranger did not need to know.
the log, I heard a noise to my right, I
at me and split in a half
A few days later Orin traveled to
looked over and a cougar glanced at
second, if that long. It took me and split in a half second, if that
Medford for a one-on-one scheduled meeting with Forest Supervisor
me a little longer, but I split long. It took me a little longer, but I
Carroll Brown. After the standard
split too! This is the only time I saw
too!
–
Gordon
Schmidt
subjects of timber targets, funding
a cougar on the job in 32 years.
etc. were covered, Orin was about
While on the Siskiyou National
to get up and head back home.
Forest I was driving somewhere
Then, Caroll asked “Please, tell me the story about the around the Lower Illinois River with another guy. It
bear.” Orin didn't have a clue. It seems the story had
was a warm day, and we had the windows open. We
made it through the population of Butte Falls, and most noticed a couple of bear cubs in a tree, and they were
of the Rogue River National Forest. The new ranger
squealing. Like idiots we got out of the truck to watch
was the last to hear it (and from his new boss). After a
them, then we heard a big roar behind us. Mom didn’t
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like our fascination with her cubs. We quickly jumped
in the truck and bolted.
Peyton "Pete" Owston - Although most of my Forest
Service career was spent as a research scientist, that
is not how I started. As a junior forester on the Rexford
District of Region 1's Kootenai National Forest in the
very early 1960s, I had some solo field work to do in
mid-winter on a prospective timber sale site.
The deep, fresh snow was ideal for using snowshoes. I didn't finish on the first day, so I followed my
tracks when entering the site the next day. For quite a
way, I saw a cougar track in each of my previous day's
snowshoe tracks. Not knowing if the cat had been
hours or only minutes or less behind me, I nervously
finished my task that second day and got out of there
as quickly as I could.
Years later, when I was project leader of a PNW
silviculture research team at the Corvallis Forestry
Sciences Lab, a wildlife scientist in another group had
acquired the body of a freshly killed cougar. He asked
me if he could temporally store it in my unit's walk-in
freezer until he had a chance to study it. I said, “Sure,”
and he spread it out on the floor of the freezer. A few
days later I heard a blood-curdling scream from down
the hall. An unsuspecting lab tech from another work
unit opened the freezer door and almost tripped over
the dead, frozen cougar. After that, I put a “Please
don't step on the cougar” sign on the freezer door.
Finally, this past fall, I saw my first live, wild cougar. It
ran right in front of my wife and me as we were slowly
driving along one of the roads in the Cascade Head
Scenic Research Area on the Hebo District of the Siuslaw National Forest.
One Saturday in mid-August about 15 years ago,
I took a one-day class at the Sitka Center for Art
and Ecology that's within the Cascade Head Scenic
Research Area. Ironically, the class was about local
wildlife. After class, I headed home through the forest
over Cascade Head on US-101 in heavier-than-usual
traffic on that beautiful summer day. Suddenly, a black
bear came bounding off the uphill slope and ran into
my driver-side front door while I was doing about 50
mph. It landed spread out in the middle of the highway,
halting traffic in both directions!
I pulled over, called 911, and joined the rest of the
crowd of people from both directions who had stopped
their cars in the middle of the highway and gathered
around what was assumed to be the dead bear. A few
minutes later, the bear started twitching, and everyone
backed up a bit.
When it became even more obvious that the bear
was not dead, everyone—including me—ran for their
cars. By the time the county and state police arrived,
the bear had fled the scene and everyone, except one

friend of mine and me, continued on their way. The
friend stayed behind to assure the officers that the
bear had hit me rather than me hitting the bear!
Being familiar with local wildlife, my insurance agent
didn't even raise his eyebrows when I submitted my
claim to fix the nice round dent in my SUV's door. My
wife was sorry when I finally got the dent repaired several weeks later. While driving slowly through our rural
neighborhood and stopping to talk with friends, she
had been enjoying asking them if they wanted to see
my “bear impression.”
Bruce McMillian - In the early '60s, while marking
timber on the Ochoco National Forest, I heard a shriek,
followed by a loud bang as something hit my hard hat.
A goshawk had attacked me, but she definitely got the
worst of it. She staggered through the air and grabbed
a limb a few yards ahead of me until she was steady
enough to fly off. As proof of the encounter, I later
showed other crew members my hat that still had the
contents of the bird's intestines sticking to it.
Jeannie (Lawrence) Brittell - You wouldn’t think an
accounting tech would have much to say about wildlife, but this incident came to mind. Years ago, on the
Fremont National Forest, before it combined with the
Winema, the Financial Manager Audrey Parkinson,
and Budget Officer Mary Smalley expected us to pay
attention to what funding was being used to pay for
things on blanket purchase agreement invoices.
One day an invoice crossed my desk using wildlife
funding to pay for a toilet seat for an outhouse at one
of the remote recreation campsites. When I questioned
the person making the purchase, I was told, “A porcupine ate the original one.” He wasn’t allowed to use
wildlife funding, but we all got a good chuckle over it.
Dave Craig - One summer afternoon in 1983
I was hiking out of the
Shasta Costa Drainage
west of Grants Pass. This
area was part of the then
Galice Ranger District on
the Siskiyou National Forest. I worked in silviculture
and had been collecting
stand exam data and other information needed to
prepare silvicultural prescriptions for a scheduled timber sale. The area was
dominated by mature Douglas-fir and several minor
conifer species with an understory of tanoak and madrone. Much of the area was quite brushy with ground
cover of tanoak, canyon live oak, rhododendron and
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other species with the distribution determined by slope
aspect and soil depth. I collected data for several days,
starting at the west end of the area where I had come
across a marijuana grow with 348 plants several feet
tall—but that is another story.
This particular afternoon was a Friday at around
1700 hours. I was working alone, as I often did, and
did not carry a radio. The day was spent collecting
data and making notes in the lower part of the canyon
on the east end of the analysis area. To finish the area,
I worked somewhat later than usual. My survey line
ended about a mile south of the Bear Camp Road and
1,000 feet lower in elevation. I set out on a brisk pace
up the slope toward the road, working my way through
and around the brushy areas.
About halfway up the slope, I heard something
crashing through the brush coming straight at me.
This was something new! I stopped in my tracks and
stared toward the oncoming racket. A large black bear
materialized on a course straight at me. His ears were
pinned back flat to his broad head, and his eyes were
fixed on me like a guided missile locked on target.
As I yelled, “HO BEAR, HO BEAR,” my brain went
into overdrive ticking through my options.
Run – NO..., Climb A Tree – NO..., Play Dead – NO...,
Stand And Fight – If I have to. I was not going to be a
good match for this large bear and the only thing close
to a weapon I had was a 20-inch increment borer. I did
not like my options.
No way would I run from this bear. The trees close by
were tanoak and madrone four to eight inches in diameter with no substantial lower branches, so no chance
to climb. Playing dead would be a last resort if he had
me down anyway.
I continued to yell and wave my arms as I considered
my options. Then he stopped about 30 feet from me.
His ears were still pinned back flat against his head
and his intense stare was still locked on me. All this
in a few seconds. I continued to talk to him loudly and
waved my arms thinking he might have thought I was
something else, possibly another bear, and would recognize his error now that he could see me.
I looked for something to throw, but the rocks were
just pebbles and the only thing on the ground was a
rotten limb about six feet long and two inches in diameter. I lanced the limb at him, and he shuffled a little to
his left to avoid being hit, never breaking his stare at
me. This was not encouraging. I remember thinking at
one point, “What a day to work late with everyone else
gone home for the weekend and I am out here dealing
with this guy.”
Then with no explanation and without apology, his
ears came up, he looked around, turned and loped
down the slope and disappeared into the brush. ON

Memories
Farewell to these recently deceased Pacific Northwest
Forest Service Association members who live in on our
memories.
Gordon W. George died
March 4, 2022, in Spokane, Washington. He
was born June 19, 1926,
in The Dalles to Howard and Mildred (Clark)
George. He was raised in
Cloverdale, Stayton, and
Bend where he met his
wife Joy.
He served in the Navy
during WWII. After the
war, he attended Oregon
State University and graduated with a degree in forestry. He was employed by the U.S. Forest Service in
Crescent, Sisters, and settling in Pendleton as a deputy supervisor. He retired after 36 years.
Gordon was an avid fly fisherman. He enjoyed
hunting, camping and the outdoors. He shared these
passions with his children, grandchildren, and great
grandchildren. Gordon was an active member of the
Pendleton Rotary for more than 50 years and served
his community in other capacities.
He was preceded in death by wife Joy and granddaughter Katie. Survivors include children Phil, Cindy
and Steve; six grandchildren, and seven great grandchildren.
George Berscheid had this memory of Gordon to
share.
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I remember Gordon very well. He was timber staff
on the Umatilla National Forest when I was ranger at Walla Walla. I remember one time on a trail
ride with Gordon. He walked behind a horse that
belonged to member of the Oregon Department of
Fish and Wildlife. We had been told not to get too
close to this horse, but it must have slipped Gordon’s mind and he walked behind it. That horse let
loose on Gordon and kicked him halfway across
the camping area. Gordon had a pipe in his mouth
and never lost control of it. Fortunately, there was
no damage done to Gordon, but as I was standing
just a few feet away I can still vision Gordon rolling
across the ground with that pipe in his mouth.
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Richard (Dick) Derwin Lilja,
age 86, passed away on
November 11, 2021, after
enduring challenging illnesses during his last years. He
will be remembered as a
hardworking, kind, and loving
gentleman.
Born January 4, 1935, in
Forman, North Dakota, to
Wilmer and Margaret Lilja.
Dick lived most of his life in
Oregon. He attended Catholic grade schools, then graduated from Benson High
School in Portland. As a teenager and Boy Scout, Dick
loved his summer jobs at Ripplebrook Ranger Station
on the Mt. Hood National Forest. His love of the outdoors led him to work his way through Oregon State
College's Forestry School, earning degrees in forest
products and business.
Dick served eight years in the Oregon Air National Guard while pursuing his higher education. Upon
returning from his military service, Dick met his future
wife, Irene, who was attending college. They were
happily married for 60 years. He dearly loved his family
and kept a picture in his wallet of his three young children on an Easter morning.
Dick's professional career with U.S. Forest Service
spanned 30 years on the Mt. Hood, Willamette, Deschutes and Siuslaw National Forests. He was especially proud of his involvement in the Cape Pepetua's
Visitor Center on the Oregon coast.
Dick and Irene hiked 37 trails to write their popular book, Siuslaw Forest Hikes, A Guide to Oregon's
Central Coast Range Hikes. Retirement offered new
challenges. Dick planted and harvested a four-acre
vineyard while managing a 14-acre vineyard. He also
grew a large vegetable garden and orchard.
Dick consulted for 10 years, designing and building
trails for Oregon State University's School of Forestry
McDonald Forest, Corvallis Parks and Recreation, and
county parks.
Touring Europe on a vespa for a few months after
college graduation inspired Dick to become a lifelong
traveler with his wife, and they explored the U.S. and
world. Lastly, eight more years were spent wintering in
Green Valley, Arizona, exploring southwestern culture.
Dick took up skiing on Mt. Hood while in high school.
He later became a ski patrol member at Willamette
Pass where he taught his family to ski. He hiked and
climbed a few mountains, most notably the west slope
of Mt. Hood.
Many summers were spent on Fern Ridge Reservoir sail racing with his buddies and as a member of
Fleet 93. The last sailboat he owned with Irene was a

"Shearwater" moored on Vancouver Island, B.C.
Volunteering was important to Dick. He helped build
three Habitat for Humanity homes and worked at the
store; drove for Dial-A-Bus; welcomed foreign students
through Crossroads, and lastly worked with Irene at
the Wild Goose Store on the Finley Wildlife Refuge.
Dick leaves behind beloved wife Irene; son Douglas
(Shelly); sister Mary Lou of San Jose, California; brother-in-law Cliff of Olympia, Washington; and nieces and
nephews. He was predeceased by his children, Stephen and Catherine, brother, Bill, and parents.
Special thanks for the compassionate care to Regent
Count Senior Living, Samaritan Evergreen Hospice
and Hospital. A memorial service will be held this summer.
Betty Smith, passed away peacefully at home on
February 12, 2022. She was a wonderful wife, mother,
and woman who was always true of heart, believed in
and loved her family and was a tremendous role model
for her children. She always retained her small western
town experiences where she always felt loved, accepted and encouraged to do the very best.
She met future husband OldSmokey Zane at the
University of Montana and were married on August 29,
1954, in Havre, Montana. Zane was the love of her
life and they always showed their love, respect and
friendship, and they were a tremendous model for their
children. Betty will be missed by all the family every
minute of the day.
If you would like to send a card or email, Zane would
appreciate that. They can be mailed to 1243 Delrose
Dr., Springfield, Or 97477.
David Michael Jay was
born October 4, 1936, in
Manistique, Michigan. He
passed away April 10,
2022, peacefully of natural causes. Dave grew
up on ranger stations in
the Midwest and attended
Southern Illinois University and the University
of Michigan with a BS in
forestry in 1959. In 1973,
Dave received a MS in
wild land fire science from the University of Washington. Dave's Forest Service career started at age 16 on
a forest fire crew.
After college, his first assignments were on national forest in the Pacific Northwest. Later assignments
included the management of large wildfires, fire detail
overseas and increasing responsible administrative
positions across the country. He retired as a senior
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executive in California in December 1991.
Dave had many hobbies and volunteer activities
during his 30-year retirement. He first joined Rotary in
Susanville, California in 1980. He held many positions
including district governor in 2007-2008. Dave and
Elva are Paul Harris Fellows and Benefactors. They
have participated in Friendship Exchanges and have
hosted numerous Rotarians and visitors from other
countries.
As an accomplished woodworker, Dave made many
furniture pieces for he and Elva, Rotary auctions,
friends and family. In his last few years, he shared
many annual salmon fishing trips with his three sons
in Campbell River, British Columbia. Fortunately, Dave
was able to spend many years with Elva hosting all of
their children and many grandchildren in their beautiful
home they built up on the ridge in La Center, Washington.
A celebration of life will be held in Washington with
communication and information to follow. Dave leaves
behind wife Elva, with whom he lovingly spent many
great years together traveling and enjoying retirement.
He is survived by his children Gayle (Jonah), Diane
(Phil), Jim (Kelli), Russell (Tina) and their mother Sara
Shaw. He is also survived by Elva's children Lisa, Mark
(Carole), Brother Jack (Linda) and 15 grandchildren.
Dave was preceded in death by his parents James and
Alene Jay and his sister Marilyn.
Joseph Charles
Heller, age 73,
passed away peacefully on November 3,
2021, in Bellingham,
Washington. Joe was
born on September
14, 1949, in Bellingham, Washington, to
Frank and Gertrude
(Franzen) Heller.
After graduating from
Mount Baker High
School, he attended
the University of Washington and obtained a Bachelor
of Science degree in forest resources.
He married Charlene Warner on October 1, 1971.
He worked for the U.S. Forest Service for 35 years
and retired in 2005. Joe also worked as a member of
Interagency Puget Sound River Basin Team of Soil
Conservation for the State of Washington. He was on
a regional overhead team with the U.S. Forest Service
for Wildlands Fires. Joe also served on many volunteer
fire departments across Washington State for 25 years.
Together with Charlene, for 20 years the couple ran a
seasonal mail order Christmas wreath business.

Joe joined the Society of American Foresters in
1971. In 2000, the WSSAF Southwest Chapter recognized Jim as their Forester of the Year, and in 2004, he
was named a Fellow. Other organizations that Joe was
active with included being a member of the Kiwanis of
Hoodsport for eight years and serving 10 years on the
board of Whatcom Conservation District. He was also
active with Black Mount Forestry Center and Foot Hills
Chamber of Commerce.
Joe loved to hunt and fist. A favorite ritual was an
annual fishing trip to Nimpo Lake in British Columbia
with his dad and brothers. He was a faithful Husky fan
and had season tickets for years. Joe is survived by
his wife Charlene of 50 years, daughter; Carol Heller,
three grandchildren; Ashlie, Brain, Troy of California,
four brothers; Ray Heller (Waligory), Tom Heller (Kim),
Ron Heller (Debbie), Mike Heller (Joyce), sister; Mary
Vincent (Bruce), also several nieces and nephews. In
lieu of flowers, memorial donations may be made to
Whatcom County District 14, P.O. Box 482, Sumas,
WA 98295 in Joseph's name. ON

OldSmokeys Hat
Show your OldSmokeys membership with this tough,
high-quality hat. The OldSmokeys logo is embroidered,
so it won’t wear off over time. You may order one or
two hats per order online for $13.00 each by going to
https://oldsmokeys.
org/Sys/Store/
Products/9438.
The $13 charge
includes a $3.00
shipping charge
(Hat $10.00 + $3.00
shipping). Or, you
may order any
number of hats
by emailing Bob
Williams at store@
oldsmokeys.org.
In the email, tell Bob the number of hats you wish to
order and where to ship them.
For orders of one or two hats, the charge will be
$13.00 per hat (includes $3.00 shipping). For orders
of three or more hats, the charge will be $10.00 per
hat plus shipping cost. Bob will email you back with
instructions to send him a check for the hats plus
shipping.
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Banquet Chair, Jean Loff
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Research Station, Cindy Miner
Columbia River Gorge NSA, Dan Harkenrider
Colville NF, Al Garr
Deschutes NF, Dennis Dietrich
Fremont -Winema NF, Ted Yarosh, Mike Gouette
Gifford Pinchot NF, Phil Dodd
Malheur NF, vacant
Mt. Baker-Snoqualmie NF, vacant
Mt. Hood NF, Jim Tierney
Ochoco NF & Crooked River NG, Carrie Gordon
Okanogan-Wenatchee NF, vacant
Olympic NF, Chris Anderson, Dave Yates
Rogue River-Siskiyou NF, John McKelligott
Siuslaw NF, Jose Linares
Umatilla NF, Kevin Martin
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Willamette NF, Doug MacDonald
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Address Changes? Please let PNWFSA know. A few
weeks delay can result in not getting your newsletter.

Note: Your mailing label shows your next membership renewal date. For
example, if it shows 1/1/2023, your next dues payment is due on that
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The OldSmokeys Newsletter is published quarterly by the Pacific
Northwest Forest Service Association (PNWFSA) for the benefit of its
members and various offices of the U.S. Forest Service in Region 6.
Copies are also made available to all other U.S. Forest Service retiree
organizations. Annual PNWFSA membership is $20. Lifetime membership
is $250. You can find the requirements for membership eligibility and
how to apply at www.oldsmokeys.org/join - or reach us by email to
membershipappl@oldsmokeys.org or mail at PNWFSA, PO Box 5583,
Portland, Oregon 97728-5583.

