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Hello OldSmokeys, it looks like we are through the fire season since California is continuing to receive rain. It was
another bad fire season, and our fire resources can now rest and prepare for 2022. I haven't heard of any retirees or 

employees losing their homes as compared to the devastating 2020 wildfire season, which is reassuring.
In this issue, the OldSmokey editorial board decided to explore how changes in education influenced our jobs and on-

the-job training. Some of this change is underway, as highlighted in the feature article “ District Rangers for Today and 
the Future,” to develop a stronger Forest Service workforce and culture. The articles “Frontline Reflections on Education” 
and “OldSmokeys Share their On-the-Ground Stories on Education” feature a look back as to the changes OldSmokeys 
experienced during their careers. 

As I reflect back, my education at the University of Montana prepared me with the necessary basics of natural resourc-
es management. The university offered degrees in wildlife, hydrology, soils, and recreation, and I took advantage of this 
diversity of disciplines by signing up for classes in each of those critical areas. This allowed me to create a well-rounded 
forest management degree.

Yet my education had only just begun when I graduated from college. The Forest Service had, and still has great training 
programs that I took advantage of throughout my career. Some of the more notable programs I attended included the For-
est Engineering Institute, sale administrator certification, silviculture certification, and Senior Leader Program. There were 
so many more great training sessions too numerous to mention. The Forest Service was and still is a learning organization.

On-the-job training was probably the most important part of my journey with the Forest Service. More than one mentor 
told me to take job details and positions that “got me out of my comfort zone.” That was very good advice; I learned from 
mistakes and gained valuable experience becoming a better leader for our employees. When I became a supervisor, I too 
encouraged employees to take job details and positions to expand their skill sets. 

This newsletter closes out 2021, and by the time you’re reading this, the Holiday season will be underway. I hope you 
and your family enjoy the season and here’s to 2022! 

Yours in service,
Tracy

Looking ahead to the Winter 2022 issue

Highlights from the 2021 Wildfire Season

OldSmokeys Grants in Action 

17 
Memories
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District Rangers for Today and the Future 

When the Work Environment and Performance 
Office’s Evolving Supervision team did a pre-pan-

demic roadshow to learn about the state of supervision 
within the agency. One takeaway stood out after speaking 
with employees. National leadership doesn’t have most 
impact upon employees or their ability to carry out the 
agency’s mandate, but rather, it’s the district ranger. (The 
OldSmokeys Spring 2021 issue featured the Work Envi-
ronment and Performance Office in “Instilling an Employ-
ee-Focused Mission in the Forest Service.”)

This is why in Septem-
ber 2021, Chief Moore 
approved a major over-
haul of the district ranger 
position description (PD) 
and the hiring method-
ology for the position. 
“If the agency is to have 
any success implement-
ing the values [outlined 
in Who We Are], we 
need to make sure the 
individuals whom we 
hire models and shares 
those same values that 
we want to see through-
out the whole agency,” 
says Kerwin Dewberry, 
the forest supervisor on 
the Coronado National 
Forest and a member of 
the Evolving Supervision 
team, which was headed 
by Leslie Weldon. “As 
an acknowledgment of 
that, we started with 
revising the position, so 
it’s linked back to Who 
We Are.”

Nearly a month after 
Chief Moore’s approval, Dewberry and Shoshona Britton, 
director of Organizational Development and Culture, sat 
down virtually with the OldSmokeys editorial team to share 
how the district ranger position was reimagined. “It’s not 
just the position descriptions [we changed],” Bitton ex-
plains. “We also fundamentally changed the job analysis, 
crediting plan, and interview questions.”

District Rangers for 21st-Century Management 
The underlying reason why the district ranger position 

was cited as having the most impact upon the agency’s mis-
sion and employees is because of the inherent supervision 
associated with the position, which Britton acknowledges 
hadn’t been fully recognized prior to the roadshow. “What 
came out on the feedback from the employee discussions is 
that supervision was where we needed to focus our energy 
as an agency,” she says. “We have not recognized, nor in-
vested appropriately in, the professionalism of supervision, 
which plays a disproportionate role not only on the work 
environment but also the work environment’s impact on 
mission delivery.”

As an example of how a district ranger’s supervision 
could affect the work environment—40 percent of work 
environment complaint cases, which includes harassment 
and bullying, run through a district ranger. “That’s a pretty 
disproportionate percentage when you think about it,” says 
Britton.  

This is why Dewberry and the rest of the Evolving 
Supervision team focused on updating the district ranger 
PD to ensure it aligns with Who We Are. What the agency 
has done is placed “how and with whom we complete our 
mission on equal footing with what we do to meet our mis-
sion,” Britton explains. “We’ve created very clear expecta-
tions for our leadership formal leaders and supervisors that 
how and with whom you complete your work is as import-
ant as whether you complete it.”

The with whom Britton refers to are both Forest Service 
employees and external partners, and the mission is com-
pleted within the shared stewardship framework the agency 
has had success with. It’s a framework that necessitates 
district rangers being comfortable building and maintaining 
relationships with federal, state, and local agencies, tribal 
nations, collaboratives, and members of the public. 

“If we don’t hire the right person who can build those 
relationships, who can have the savviness to talk to people 
and not be dictatorial but be more collaborative, then we 
can’t get there,” Dewberry says. 

Given the PDs emphasis on these interpersonal skills, 
Britton has heard concerns both from retirees and current 
employees that the agency will be less effective at fulfilling 
its mission if natural resources skills or knowledge isn’t 
prioritized. “It’s really important to note that those skills 
didn’t go away,” she says. “[Developing the PDs] was 
additive versus exclusionary…We don’t live in an either-or 
world. The needs are both.”

The reason for needing to hire district rangers with both 
of these skill sets, Dewberry says, is because “if we don’t 
hire the right person with those skill sets, and we look 
solely

Continued on next page

Kerwin Dewberry, forest supervisor 
on the Coronado National Forest

Shoshona Britton, director of 
Organizational Development 
and Culture
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at the technical skills, then we will continue have more is-
sues to deal with on the human resource side versus on the 
natural resource side.”

What employees and retires shouldn’t infer with these 
new PDs is that district rangers haven’t been fulfilling their 
duties. “Many of our line officers have been operating this 
way for years, otherwise, [Who We Are] would a complete 
lie,” Britton emphasizes. “This is formalizing that expecta-
tion and recruiting and hiring people who have that compe-
tency from day one.”

Building Leadership for the Future
To ensure newly hired district rangers can fulfill the PDs 

expectations, the agency is launching a Ranger Academy,  a 
three-week in residence course with virtual bridge content 
spread over six months. Every ranger hired between July 1, 
2020, and July 1, 2021, will form the first two cohorts. 

The first cohort of line officers will start in February, 
with their first week at Timberline Lodge where they will 
go through place-based exercises. The second week is at 
Albuquerque to learn about the business operations of the 
agency. In June is the third week at Grey Towers. Rangers 
will be paired with a seasoned line officer for a year during 
the session and for the following six months.  

With new PDs for the district rangers, can other posi-
tions expect revised PDs? Yes, other positions are being 
reviewed, Dewberry says, but it’s still a year out from 
implementing the change. 

There are also forthcoming leadership educational oppor-
tunities other positions in the agency. Anyone deemed a su-
pervisor will go through supervisory leadership training; in 
the Forest Service, there are 9,000 in an agency of 35,000. 
“There’s a big question not all leaders are supervisors, but 
all supervisors are leaders,” Britton says. “Not everybody 
agrees with that, but we are fundamentally putting stake in 
the ground that they are.”

And all employees will have an opportunity to take 
leadership classes that match an employee’s need. What 

this should achieve is “the goal is to have the best quality 
candidates rise to top in all of our leadership,” says Britton.

As news of the ranger district PDs is making its way 
through the agency, she acknowledges that “it’s not going 
to be sunshine and roses because this large cultural shift in 
the way that we practice our business.” Yet of the reaction 
thus far to the change, “the receptivity has been over-
whelmingly positive.” ON

New Core Competencies of a District Ranger 
And as it turns out, revising the PD was long overdue. “Regulatory we are required to revise the [position descrip-

tions] every five years and I will tell you no one had done it in a long time,” admits Britton. 
In the new PD, there are a number of core competencies that link back to the values outlined in Who We Are.

• Program Management
• Managing the human resources of the district

•This includes providing feedback to employees, distributing and monitoring of work assignments. “It’s the 
human resources side of managing human resources,” says Dewberry.

• Interpersonal skills
• Organizational awareness
• Work environment

•This includes fostering the skill sets of employees and enabling people to feel treated equitable and inclu-
sive within a safe working environment.

A More Tailored Hiring Process
Included in the new district ranger PD is a new hir-

ing framework. For example, the interview will now 
include a situation assessment developed by agency 
social scientists that is specific to a district. 

For example, on a forest where wildfire is a man-
agement priority, the interview questions can be 
tailored address this management concern. “It’s a 
tool kit that people can use that takes what are the 
generic we need this of everybody but then really 
get at place based in the needs of the organization,” 
explains Britton. 

Yet they are also accounting that people can be 
trained. “We’re not just discounting folks to say if 
you’re not 100 percent, you can’t be there.,” Dewber-
ry says. “That is why learning is a part of our culture 
as well and so we have these ranger academies so 
people can get some of those other competencies that 
they need to have rounded out in other trainings. 
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Election News - Vote for New President-Elect

The Board of Directors of the Pacific Northwest Forest Service Association is excited to nominate Jim Peña, former 
Region 6 Regional Forester, to the position of President-Elect. The Board enthusiastically endorsed Jim’s nomination 

for the position and is putting it to the members for a vote.

Please use the ballot below to support Jim’s acceptance of this three-year commitment (one year each as: president-elect, 
President, immediate past-president), or write in a candidate of your choice.

Jim Peña retired as R6 Regional Forester in 2018, Jim’s 40-year career with the Forest 
Service began as a forester trainee at the Applegate Ranger District, Rogue River Na-
tional Forest.  Over the next 20 years, he served on five ranger districts in four national 
forests in Region 6, serving as District Ranger for the Burns Ranger District, Malheur 
National Forest and for the Naches Ranger District, Wenatchee National Forest. In 
1999, Jim became Deputy Forest Supervisor for the Shasta-Trinity National Forest, in 
Redding, California. In Region 5 he progressed to Forest Supervisor for the Plumas 
National Forest and Deputy Regional Forester for Region 5. Jim next went to the 
Washington Office as Associate Deputy Chief for the National Forest System. After 
four years of national experience, he returned to the Pacific Northwest as Regional 
Forester.  

Jim graduated firm Humboldt State University with BS in forest resource manage-
ment.  He is member of the Society of American Foresters. Jim and his wife Debbie 
raised two boys along the way and live in North Plains, Oregon. 

Pacific Northwest Forest Service Association 
Fall 2021 Ballot for Election of PNWFSA 

President-Elect Jim Peña

The PNWFSA Board of Directors has nominated Jim Peña to serve as PNWFSA President-Elect for the 2022 term. 
Please confirm your support of this nomination by casting this ballot for this nominee or nominate a “write-in” candi-
date.

   I cast my ballot for Jim Peña to serve as PNWFSA President-Elect.

   I cast my ballot for to serve as PNWFSA President-Elect.

       Mail your ballot to:
PNWFSA

P.O. Box 5583 Portland, Oregon 97228
 

Or cast your ballot by e-mail addressed to PNWFSA Secretary Deb Warren at debrawarren69@gmail.com

Note: PNWFSA’s website does not yet have an online voting feature, so please use paper ballot or email
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ACES Program - Put your experience to work!

The Forest Service (FS) Agriculture Conservation Experienced Services (ACES) program was authorized by the Farm 
Bill (Agriculture Act of 2014, amended in 2018). It allows the Forest Service to partner with the National Older Career 

Center (NOWCC) to hire people who are at least 55 years of age and have specific skills that can serve to temporarily fill 
skill gaps in the workforce or to mentor and train new employees. 

NOWCC delivers the ACES program for the Forest Service under a Master Agreement that began in 2018 and runs 
through March 15, 2023.

NOWCC has supported and provided experienced workers in the Federal workforce for nearly 25 years; it started 
working with the Environmental Protection Agency in 1997. The program provides administrative support to the ACES 
program for agreement development, recruiting, hiring, and managing enrollee pay.

These information bullets are for those of you who have retired and for those who are about to retire and want to know 
more about being an ACES enrollee:

•  For those that are FS retirees, ACES wages will not impact your CSRS retirement annuity. However, if you have a 
FERS Supplement, there may be impacts to that supplement if you exceed the annual earnings threshold set by the 
Social Security Administration. 

• ACES is open to anyone who is at least 55 years of age and who meet the requirements of the position and eligi-
bility to work in the United States. It is NOT limited to Forest Service Retirees or retirees of other federal agen-
cies. A retiree may begin work as an ACES enrollee immediately upon retirement, there is no waiting period.

• All enrollees receive a program orientation and are supported by NOWCC staff.  The FS monitor (or supervisor) 
will provide office space, security clearance, access to the FS computer and system, as well as use of government 
vehicles, if required to perform the work. 

• Enrollees are not employees of the federal government nor are they employees of NOWCC. They are participants 
in a grant funded program. For the purpose of obtaining computer and security access ,enrollees are considered 
Forest Service “affiliates.”

• Pay is determined based on a sliding scale of an hourly wage. Hourly wage is determined based on the position 
and the qualifications needed to fill that position. 

Level I: $15.00 to $24.99/ hour Level II: $25.00 to $34.99/ hour
Level III: $35.00 to $49.99/ hour Level IV: $50.00 to $80.00/ hour

• Schedules are flexible and can range from part-time to full-time. Enrollees may be field going, work from an of-
fice setting or work virtually, depending on the position’s needs, as outlined in the ACES position description. 

• A Supplemental Project Agreement (SPA) is the document that provides support for an ACES enrollee. An ACES 
position description, a statement of work, a cost analysis (budget), approval of funding and coordination with 
G&A and a line officer’s approval are all required to launch an ACES SPA.

Contact the National Older Worker Career Center (NOWCC), to learn more. Visit www.nowcc.org or call NOWCC at 
(571) 451-0251.
• Rhyneta Fleming, NOWCC ACES Program Manager at rfleming@nowcc.org 
• NOWCC ACES Recruiters at Acesrecruiters@nowcc.org
• Becki Heath, Program Development Consultant at bheath@nowcc.org  

Click https://tinyurl.com/5uuxm53c for a link to the general application. 
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In this Frontline Reflections column, we are highlighting 
the role of education in the Forest Service. The 

OldSmokeys editorial team virtually sat down with Kristie 
Miller and John Laurence to learn how their education 
experience prepared them for their jobs, how they gained 
new knowledge over the course of their careers, and the 
future of the agency in the hands of the next generation of 
employees.

In 1981, Kristie Miller 
graduated from Oregon State 
University with a degree in forest 
management and was hired by 
the agency in 1988 as a forester; 
Miller’s employment with the 
agency actually began in 1975 
when she joined the agency right 
out of high school. 

For much of her career, 
which included positions on 
eight forests in Oregon and 
Washington State, Miller spent 
time in planning, conducting 
environmental analysis, leading 
teams, or coordinating NEPA 
analysis. Her first district ranger 
job was on the Gifford Pinchot 
National Forest where she 
worked for seven years before 
transferring to the Deschutes 
National Forest in 2012. After 
five years as a district ranger on 
the Sisters Ranger District, she 
retired in 2017. 

And she wasn’t the only 
member of her family to have a career with the agency; two 
older sisters and her husband, who only worked for several 
months as a temporary, also worked for the agency. “It was 
a good place to work for a lot of people,” she says. 

John Laurence received a bachelor’s degree in forest 
science from Penn State University. He attended graduate 
school in Minnesota where he earned an M.S. and 
PhD in plant pathology. After graduation, he joined the 
Boyce Thompson Institute for Plant Research at Cornell 
University. Laurence worked as a research scientist and 
adjunct professor, specializing in plant pathology. After 
about a 30-year absence from the Forest Service—he 
worked as a GS-4 Forestry Aide on the Wasatch National 
Forest during the summer of 1970—Laurence accepted a 
position as program manager with the Pacific Northwest 
Research Station in Corvallis, Oregon. 

In January 2012, he took a detail as acting planning 
director and found himself enjoying the management 
side of the agency. Later that year, Laurence accepted 
the position of acting forest supervisor on the Umatilla 
National Forest and a few months later became forest 
supervisor of the Wallowa-Whitman National Forest. After 
two years, he transitioned to the regional office where he 
was special assistant to the regional forester. He retired 
from his position in September 2015. 

Our academic background prior to the Forest Service
Laurence – When I studied forest science at Penn State, 
it was ‘whack it, stack it, and black it’ with an emphasis 
on timber management. I had to take one wildlife course, 
but it was focused on game management. Overall, the 
coursework was all about using the resources and very little 
about conservation. 

There was one forest ecology class where I recall we 
spent a lot of time talking about revegetating strip mines. 
To illustrate how much times have changed, while on the 
Wallowa-Whitman, one of the silviculturists invited me to 
accompany him and mark trees for a sale. I admitted that I 
hadn’t marked trees before, which surprised him. In 1970, 
we marked boundaries and everything inside the boundary 
was cut.

Miller – I would absolutely agree with what John said, but 
I learned it as ‘cut it back and burn it black’. In my classes, 
clear cuts were emphasized, along with the removal all the 
old growth, except for whatever small pieces should be 
left for legacy. I was required to take one wildlife or range 
class, and I took the latter. Fire management was still new. 
We only had one ecology class that everybody loved but 
all it did was whet our appetites. Most of the focus was on 
economics. I had to take a basic economics course, along 
with two forest economics classes, but it was all about 
making sure you make money on your forest management. 

On-the-job education
Laurence – The best educational experience I had after 
joining the Forest Service was the Senior Executive 
Fellows program at Harvard. Tom Quigley, who was 
the station director at the time, told me to take the 
course because I’d learn a lot and it would be a valuable 
experience. He was sure right about that! It was a very 
intense four weeks, probably 12 hours a day of activities 
with people from other federal agencies. I learned a lot 
about communicating with people and how society works. 

Continued on next page

Kristie Miller

John Laurence
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Miller –Region 6 had an employee development program 
area through which I took as many classes as I could. I was 
a facilitator for some of those classes for about 10 years or 
so. Every year we’d have a week to be exposed to a variety 
of different things that one would hardly ever experience 
working for the Forest Service.

Laurence –I had a number of people who went through 
various sorts of leadership development programs in 
the region and that was an excellent program run by the 
agency. 

Knowledge that new employees bring to the job
Miller – When I joined the Gifford Pinchot National Forest 
in 2005, it was after the spotted owl controversy and the 
combining of the Randle and Packwood Ranger Districts. 
The Forest timber target was 30 
million board, which was a big drop 
from the 120 million board 
feet it used to be on Packwood 
and Randle Ranger Districts 
alone, and there were also 
significantly fewer employees. 

Silviculture methods now 
included some shelterwood 
harvesting, a lot of thinning, 
and older stands couldn’t be 
harvested. New employees 
joining the national forest were 
okay with these practices; they 
didn’t have the background of ‘Oh, 
woe is me! We used to be able to 
cut a whole bunch more than we do now.’ They were ready 
to do what they needed to do to get their job done. 

On the Deschutes National Forest, they had already 
moved toward restoration work for reducing fuels; this was 
significantly different from the early ’70s and ’80 when 
it when it was ‘cut it back and burn it black,’ and cutting 
of old growth. No longer was it the volume of timber 
harvested, although there was also an assigned target, but 
acres to be treated. We focused on the acres that needed 
work and got what volume we could. The employees were 
great with that—they just wanted to accomplish something. 
Although some of the timber industry foresters hadn’t made 
the switch and were frustrated. 

During my career, I hired a lot of professionals, and 
the ones who stick out in terms of having a lot more 
diversity in their background were the fire employees. They 
understood a lot more about wildlife and water, hydrology, 
soils and all of it. And the one forester I did hire had a 
much wider variety of classes than I had when I went to 
school.

Laurence – Over the 14 years or so that I worked for the 

Forest Service, I would say that the people joining the 
agency were quite analytical. They had been educated to 
analyze and solve problems rather than just implementing 
activities on the ground. This was true both at the research 
station and within the National Forest System, especially in 
planning and monitoring. 

Probably the biggest change that I saw was their use of 
geographic information systems (GIS). After 2005, new 
employees had at least some ability to use GIS, and they 
used it very creatively. In my position, I asked them to give 
me information, particularly about restoration activities, 
and people were real whizzes at figuring out how to query 
information from the databases and display it. 

Attracting young professionals to the agency
Laurence – These days I think there’s much more of a 

conservation mindset that informs 
utilization. People who come to 

work for the Forest Service 
know they’re going to work 
for an agency that’s focused on 
sound resource management 
and the greatest good in the 
long run. Engagement with the 
public is a big part of Forest 
Service activities these days, and 
managers have the expectation 
that employees will have good 
relationships with various 
stakeholders. 

Miller – One of the reasons I applied 
for the district ranger position on the Gifford Pinchot was 
because of its collaborative group—they were actually 
getting work done. Both industry and environmental 
organizations came together worked well together. The 
same thing is true on the Deschutes. There’s a collaborative 
group here that the Sisters Ranger District works with, 
and it works well together. I felt like I had a pretty good 
relationship with the entire group. However, on both sides, 
there’s still a lot of suspicion from the environmental 
groups that still don’t completely trust the Forest Service. 

Climate change and management
Laurence – I started doing research on climate change 
in the early ’80s so everybody I worked with was 
talking about climate change. By the time I became a 
forest manager, the planning documents were filled with 
information about potential climate change implications in 
terms of managing the land. Climate change has been a part 
of the conversation for me for a long time. 

Miller – For me in the field, the word the term ‘climate 
change’ came out early. However, in terms of someone who 

People who come to work 
for the Forest Service know 
they’re going to work for an 

agency that’s focused on sound 
resource management and the 
greatest good in the long run.
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was trying to implement things on the ground, there were 
no management tools until the mid-2000s, which was way 
too late. Eastside forests were already burning up like 
crazy. 

When I was on the Gifford Pinchot, I was aware of 
analysis on how climate change might affect this part of 
the world: The westside of Washington is different than 
westside Oregon, and eastside Washington will be different 
from eastside Oregon. Yet there was nothing that would 
tell me to switch from what we were doing or head in a 
direction that would help us manage for it a little bit better. 
We were missing the “how to do the work” part. 

Laurence –That’s a really good point, Kristie. Frequently 
in science-based organizations, we have all this information 
but we’re not communicating it very well. You keep 
burrowed down into what you’re doing instead of thinking 
about how it’s going to get used. 

Conversations with land managers about climate change 
did lead Dave Peterson to start a project to conduct 
climate change assessments for all the forests in the 
Pacific Northwest region. He and his team translated 
the science of what was going to happen on the ground 
into recommendations for managers. We used those 
recommendations on the Wallowa-Whitman, and they were 
quite useful in the climate change analysis part of the forest 
plan revision. 

Knowledge new employees should bring to the agency
Miller –I would have them focus on enhancing their 
dependable strengths. Everyone has things that they do 
easily and dependably. Hone those skills and bring them to 
the table. And focus on working well with others. If you’re 
a specialist, say a wildlife biologist, they’re going to teach 
you all the wildlife stuff that you need to know, but you 
also need to be able to get along with other people. You 
need to be able to communicate verbally and in writing. 

Another skill that I don’t know if can be taught in school 
is being confident being along in the woods. During the last 
few years of my career, I discovered some employees were 
afraid to go into the woods. This shocked the heck out of 
me. I was used to getting in a truck and driving out around 
the woods or walking through the woods by myself all the 
time, even from the beginning of my career. 

Through questioning these employees, I learned they 
just hadn’t had the experience, so I suggested they spend a 
day with an employee from a different discipline. Not only 
would they learn more about another discipline but that 
would be the step in the right direction for being out in the 
woods by themselves.

Laurence – I was in a two-day meeting with group 
of scientists and managers, with representatives from 
environmental organizations and industry in attendance. 

On the first day, the researchers spoke about management 
implications from current science, and on the following 
day, the managers and environmentalists spoke. An active 
environmentalist stood up at the end, and her words 
encapsulated the problem completely for me. ‘I don’t have 
any trouble believing the science,’ she said. ‘I don’t trust 
the Forest Service to use it.’ It’s all about trust—how you 
develop trust and maintain it. It’s easy to lose trust and it’s 
hard to get it back. 

This is where communication skills are key. There 
is a different group of people who are reading project 
documents these days and having employees who can 
explain to the public how we intend to manage their land, 
in a way that they can understand, is critical. 

During the forest plan revision process for the Blue 
Mountain forests, the planning team and the employees 
from the forests who conducted the public meetings were 
exceptionally good at communicating with stakeholders. 
The skill set they brought in terms of their ability to explain 
science to the public was something that didn’t used to 
exist nearly to the level that it does now.

Thoughts on the newt generation of employees
Miller –While I was still working, I would find it 
frustrating when retired Forest Service employees who 
worked in the place would criticize what we were doing. 
They would tell me, ‘We used to get 80 million board feet 
in a year, and you can’t even get 15 million board feet.’ I 
wanted to say the reason we can’t get 80 million is because 
you used to get 80 million!’ Just because it was right in 
your day doesn’t mean it’s right today. Don’t criticize what 
people are going through now because you aren’t in their 
shoes, and you don’t know. 

Laurence – From time to time, I see Forest Service 
employees, and I thank them for the work that they’re 
doing and for choosing to work for the agency. As Kristie 
said, a lot of what gets said is criticism of the ways that 
things are done now as opposed to the good old days. This 
affects the morale of employees, so I think it’s better to say, 
‘Thanks for doing your job!’ I like to step back, be quiet, 
and let these incredibly talented younger people care for the 
land and serve people. ON

Is it time to renew your membership? Your 
mailing label shows your next membership 
renewal date. For example, if it shows 
1/1/2022, your next dues payment is due on 
that date. If you are a lifetime member, it will 
show “Lifetime”
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High Desert Museum Updates

By Les Joslin

Just over 400 visitors to the High Desert Museum south 
of Bend, Oregon, enjoyed the OldSmokey-sponsored 

High Desert Ranger Station this summer after the exhib-
it was closed during the 2020 season by the COVID-19 
pandemic.

From its summer 2009 opening season through its 2019 
eleventh summer of daily interpretation—mostly by Old-
Smokey volunteers—about 16,000 visitors learned about 
the role the U.S. Forest Service played and continues to 
play in western American economies and lifeways.

This summer, I was joined by Martha Henderson, PhD, a 
retired geography professor from The Evergreen State Col-
lege in Olympia, Washington, with seasonal Forest Service 
experience, who has assumed a supervisory role in operat-
ing and interpreting the historic ranger station exhibit, as 
well as in rehabilitating the ranger station grounds after a 
spring prescribed burn.

Public health criteria will determine the summer 2022 
volunteer recruiting, staffing, and operation of this Pacific 
Northwest Forest Service Association inspired and spon-
sored exhibit.

Rethinking Fire, a traveling exhibition by contemporary 
artist and photographer Bryan David Griffith which opened 
at the High Desert Museum south of Bend, Oregon, on Oc-
tober 16 may prove of interest to OldSmokeys. The exhibit 
will run through January 9, 2022.

“In 2014, a wildfire which threatened Griffith’s home 
and studio inspired explorations in painting, sculpture, and 
installation using the primal mediums of woodland fire 
itself,” according to a museum release. “His award-win-
ning work led to this solo exhibition, which delves into 
issues behind catastrophic wildfires ranging from past land 
management practices to climate change. Commentary by 
scientists and notes by the artist accompany each piece.”

Attendees at an October 15 opening of Rethinking Fire 
met Griffith and heard forest ecologist Andres Merschel, 
PhD, talk on “It Didn’t Always Burn This Way: Lessons 
from Historical Fires in Central Oregon.” Merschel used 
tree rings to illustrate the history of fire and its influence on 
forests in Oregon over the past several centuries.

The High Desert Museum is located at 59800 South U.S. 
Highway 97 about five miles south of Bend. Admission 
to the Museum through October 31 is $17 (general), $14 
(senior 65 plus), and beginning November 1 $14 (general) 
and $12 (senior). Children 3-12 are $10 through October 
31 and $9 beginning November 1, and children under 3 are 
free. ON

PNWFSA-sponsored High Desert Ranger Station anticipates a Summer 2022 visitor season. Photo courtesy of Les Joslin
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National Museum’s History Corner 

By Dave Stack

Education has been at the heart of the Forest Service 
since its establishment. Among the many items in the 

National Museum’s collection are publications and pho-
tographs that showcase the educational efforts the agency 
has undertaken throughout the years, both internally and 
externally.  

One of the early educators was Gifford Pinchot who 
mounted a concerted public education campaign. Speech-
es, commentaries in national magazines, letters to regional 
newspaper editors, and publication of pro-conservation 
pamphlets all aimed to legitimize the new Forest Service in 
the eyes of the American public.

 One of the more effective paths to public acceptance, 
even ought admiration, of the forest ranger proved to be 
through the pages of popular fiction. Adopting by then the 
familiar genre of the Western novel, pro-conservation writ-
ers brought a heroic ranger figure to life. 

With praise-filled forewords 
and prefaces, some of these publi-
cations had the formal blessing of 
Pinchot and later Forest Service 
leaders. (See “The Forest Ranger 
in Popular Fiction: 1900-2000.” 
Jeff LaLande. Forest History To-
day, Spring/Fall 2003). The Mu-
seum collections includes “The 
Boy with the U.S. Foresters” and 
features authors Zane Grey and 
James Fenimore Cooper.

Priscilla Edgerton, Division 
of Information and Education, 
Washington Office, was an early 
conservation educator for ele-
mentary and high school students.  
Chief Silcox lauded her accom-
plishments on her retirement in 
1938 after 29 years.  Among her 
outstanding accomplishments 
was the writing an elementary 
textbook Southern Forests. Prob-
ably her most notable work was 
Famous Trees.  

Modern programs for conser-
vation education continue with 
publications like the “Junior 
Forest Ranger” workbook (Span-
ish language) published in 2009 
and support for professional 
natural resource education at 
Tuskegee University.

Early professional training occurred at personnel training 
sites in the 1930s at places like Wind River for Region 6. 
Professionals in the 1960s and 1970s experienced “Mana-
gerial Grid.” ON

Tuskegee student Robert Judkins, 1969

Wind River Ranger’s Training 
Camp, 1937



OLDSMOKEYS   - 12 -    FALL 2021

Building Resilient Futures and Ecosystems 

In the summer issue, we debuted a new column that 
features nonprofits who are collaborating with national 

forests in Region 6 to help the agency fulfill its mission and 
connect the community to the forest. In this issue we are 
highlighting the Glacier Peak Institute (GPI). 

The mission of GPI is empowering youth to build resil-
ient and sustainable rural communities and healthy ecosys-
tems across the Glacier Peak region of western Washington 
through innovative, action-based education programs 
integrating Science, Technology, recreation, Engineering, 
art, Mathematics, and skill-building (STrEaMs). 

The OldSmokeys editorial board thanks Amanda Jarrett, 
the resource and funding developer with GPI, for providing 
this article and photographs to showcase GPI’s work

Proximity does not destine access. Nestled along the 
North Cascades, crested by winding rivers, and positioned 
just outside of the Mt. Baker-Snoqualmie National Forest, 
Darrington is a beautiful town. Only accessible by SR 530 
and the Mountain Loop Highway, this isolated, rural town 
hosts an endless number of outdoor opportunities. The area 
is slowly gaining in popularity as out-of-towners drive 
through town to explore the surrounding areas and reach 
the North Cascades. Most drivers though will never know 
the struggles of the community they pass through.

Over the past 20 years, Darrington has seen a significant 
decrease in its school funds and staff, an increase in free 
and reduced meal rates, and a lack of economic diversity. 
Currently, Darrington has the lowest household income and 
the highest rates of suicide and depression among youth in 
Snohomish County. It is more likely for a member of our 
youth to wind up dead by the age of 30 than to have rafted 
on the river that runs through town. 

After the 2014 Oso Slide, a national disaster that took the 
lives of 43 community members and cut off the town from 
the outside world, Darrington came together to work out 
a better future for its community and youth. With a focus 
on being place-based, people-centric, and science-focused, 
GPI was founded in 2016.

For the last five years, GPI has led the charge in environ-
mental education, stewardship, mentorship, and outdoor 
access for local youth. For example, the mountain biking 
trails on North Mountain have mainly been used by out-
siders because most local youth cannot afford the gear, 
do not have the means to shuttle up the mountain, or have 
the proper mentorship and training for skill building. GPI 
bridges this gap between the outdoors and the local youth 
by arranging access in a way that has not been previously 
provided. 

With our hundreds of in-school and after-school pro-
grams, we create memorable experiences and exposure to 

valuable lessons outdoors. Some general programming in-
cludes foraging, hiking, mountain biking, rafting, canoeing, 
backpacking, snowshoeing, and so much more! 

This past summer, we had the great opportunity to serve 
89 youth in military families through the Washington State 
University North Cascades Military Teen Adventure camp 
where youth learned how to build shelters and fires, prac-
tice archery, go rafting, and more.

Workforce Development
GPI’s environmental mentorship program offers a paid 

hands-on training with its forestry crew. This was the third 
year of the program, and even in the middle of the pan-
demic, our crew members flourished. Five youth and three 
young adults were selected from the Darrington community 
to assist the Forest Service with projects on the Mt. Bak-
er-Snoqualmie National Forest. 

These projects included general trail maintenance, con-
struction of a plant identification brochure and sign displays 
for the Darrington Ranger Station, and the restoration and 
maintenance of a local seed orchard that fell out of manage-
ment two decades ago. 

Our crew was exposed to various technical skills, hand 
tools, and backcountry work conditions that provided them 
valuable work experience, and  developed their self-con-
fidence and leadership skills. Through their work, more 
than 20 miles of trail were maintained, and six acres of 
trees were pruned at the Seed Orchard, but there were even 
greater intangible outcomes for the youth themselves. 

“Our youth had 
the opportunity to 
be leaders and make 
a measurable impact 
on the land that 
their community 
benefits from,” says 
Patrick Brown, the 
2021 forestry crew 
lead. “Having an 
infrastructure that 
empowered them to 
make their own de-
cisions and valued 
their individual vi-
sions enabled them 
to grow and develop 
a deep appreciation 
for the work they 
were doing.” 

As a result of this 
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program, several crew members 
have expressed continued inter-
est recreationally, academically, 
and professionally in forestry and 
natural sciences, and it’s made 
a lasting impression on them to 
be active stewards of the envi-
ronment. It’s a beautiful thing 
to know that our youth contrib-
uted to the continuing legacy of 
protecting and preserving outdoor 
access and the environment. 

Merging Science and Art!
At GPI, we focus on STrEaMs 

education by incorporating 
science, recreation, art, and 
skill-building into our program 
curriculum. 

Over the last few years, we 
have enabled youth to travel to 
the Microsoft headquarters, go on 
a marine wildlife science expe-
dition, participate in bat research, experience backpacking 
trips, and raft down the Sauk river. One special project 
currently underway provides a unique connection between 
art, life, and science.

The Joseph Rossano Salmon Project brings attention 
to the diminishing populations of salmon and steelhead 
all around the world and more specifically in the Pacific 
Northwest. Joseph Rossano, an artist based in the greater 
Seattle area and who conceptualized the project, is working 
with glassmakers around the world to create thousands of 
glass-blown fish to symbolize the lowest estimated return 
of steelhead to the Skagit River. Additionally, the School 
partnered with the Smithsonian on the scientific portion of 
the project, which is where GPI comes in.

When species that live or have 
lived in a location shed their skin 
cells into the environment, they 
leave behind what is called  environ-
mental DNA (eDNA). 

For two years now, GPI has led 
field trips to local river systems 
with youth for them to collect this 
eDNA. The water samples are 
pushed through a filter that catches 
the eDNA, and the filter is then sent 
to a lab for analysis. At the lab, re-
searchers replicate and sequence the 
eDNA, which is compared to known 
DNA to determine which species are 
present at these sites. More specif-
ically, researchers are looking for 
patterns in salmon species, popula-
tions, and locations. 

We have worked with individual 
families, as well as partner organi-
zations and local schools, to bring 
youth of all ages to participate in 

these field trips. 
Lastly, once it’s safe to do so, youth will assist with the 

glass-blowing portion of the project with Rossano. To learn 
more about this project, visit https://www.josephrossano.
com/school. ON

Interested in learning more about GPI? 
Facebook-https://www.facebook.com/GlacierPeakInstitute/  
Instagram - https://www.instagram.com/glacier_peak_institute/
YouTube - https://www.youtube.com/channel/UCzo-
3GHRKZdsMGQRuBiPou9w
Twitter - https://twitter.com/GlacierPi 
www.glacierpeakinstitute.org
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OldSmokeys Share their Stories of Learning 
Science and Technology on the Job

Although we OldSmokeys joined the Forest Service 
with the academic coursework needed to perform 

the job we were hired for, we never stopped learning. 
New science, technology, and agency initiatives meant we 
were always learning how to do our job better to fulfill the 
agency’s mission. For this issue, we invited OldSmokeys 
to share their stories of what they learned throughout their 
careers. 

Editor’s note: The following stories are the personal 
opinions and recollections of the writer and may not reflect 
the OldSmokeys as an organization. 

Doug Porter – Early logging was clean out the creeks and 
streams. Later, we were directed to put it all back. That 
really made good sense for fish and erosion, especially 
when I worked on the coast.

Francis G. Friddle –When I worked on Mt. Baker-
Snoqualmie National Forest, the agency came out with the 
computerized Timber Sale Statement of Account (TSSA) 
and gave training on how to use it. Since this program was 
so new to me and I was not that familiar with computers, 
I went prepared to take notes on everything the trainer 
said. There were five of us from the district who took the 
training, and it was very helpful. Although I wasn’t much 
of a notetaker, my notes were very helpful in working 
things out that sometimes went awry with the system and 
the entries.

There were more science things that came up during my 
career, but I think computers played one of the biggest 
effects throughout the Forest Service. 

Roland Emetaz – In the 
mid-1970s, the Mt. Baker-
Snoqualmie National 
Forest, Mt. Rainier 
National Park, and the 
National Weather Service 
were associated with an 
avalanche and a mountain 
weather forecasting 
program developed by the 
University of Washington 
under contract by the 
Washington Department 
of Transportation. During 
the winter of 1977-78, the 
research effort was completed, and the agencies wondered 

who would administer the program. They were interested 
in having the Forest Service at least consider it. A meeting 
was held, of course, with all agencies attending. As the 
Forest Service representative. I could not commit the Forest 
Service but contacted then Deputy Regional Forester, Jim 
Torrance, for guidance. He said, “Go for it.”

A memorandum of understanding was developed and 
cooperative efforts between the National Weather Service, 
Washington Department of Transportation, and the National 
Park Service were established with the latter two agencies 
sharing in the cost. The result was the establishment of the 
Northwest Avalanche Center. 

This effort is still in effect today with additional 
cooperators sharing the cost and has undoubtedly 
saved lives on Northwest mountain highways and the 
backcountry.

Hugh Black – This is a true story of a conversation I had 
with Jack Ward Thomas about science and the Northwest 
Forest Plan. Jack related a conversation he had with 
Representative Bob Smith who asked, “Why are the 
scientists against us?” (Representative Bob Smith was 
Republican who represented the state of Oregon from 1983 
to 1995 and 1997 to 1999.)

Jack’s reply, “The scientists are not against you. The 
science is against you.”

Richard Zechentmayer – In the early 1960s, we started 
using prisms when cruising timber, which made for easier 
and much faster accurate volume estimates in laying out 
timber sales. Remember “Get out the volume!”

Michael Clinton – It used to be standard practice that 
timber sale roads were located by the timber sale purchaser. 
Purchasers built both temporary and specified roads. The 
difference is specified roads were located and specified how 
they were to be built to satisfy their needs and with little 
regard for resource protection.  

When I worked on the Deschutes National Forest, a new 
policy came out that required the Forest Service to specify 
where roads were to be place and how they were to be built 
so they would last.

At the center of this policy change was a critical path 
program (CPM) developed in R5. CPM gave managers the 
ability to examine the timing and cost of all ways to get the 
timber work program completed. This was quite significant 
at the time! Although CPM never gained traction in R5, 
the Deschutes sure put it to use with the help of a smart 
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maverick, Conrad Mandt in the Regional Office, plus 
Becky, a newly hired computer graduate on the forest, and 
the Bonneville Power Administration computer that was 
located at their Columbia River Office.

At the Bend office, they built a three-wall room just 
to hang the paper graphs that the CPM produced so 
the managers could compare the many alternatives to 
completing the work. Every time the managers met and 
discussed changes, Becky would take the changes to the 
Bonneville Computer Office so she and Conrad could run 
the model, which took place in the middle of the night over 
the course of two hours. The following morning, Becky 
would return to post the model results on the three-wall 
room for all to digest and discuss.  

Switching to specified 450 miles of timber sale roads 
meant the engineering organization was not allowed to go 
on fires so they could get all the miles of roads planned, 
located and designed for adding the road packages to the 
timber sales. In fact Forest Supervisor Nichols took most 
of the Redman fire organization and made the GS-9s, 11s 
and 12s into surveyors with no additional cost to the forest 
program to complete the work due to the light fire season. 
                          
R. Gordon Schmidt – Fire management has been 
substantially affected by science in the last 50 years. In 
1972 Dick Rothermel published the fire spread model that 
he developed, and the basic model was enhanced by Frank 
Albini in 1976. 

The Wildland Fire Decision Support System has at 
is core the Rothermel spread modal along with several 
enhancements made by the Missoula Fire Laboratory. The 
Missoula Lab continues developing and enhancing fire 
models to aid in forest fire management.

Les Joslin – When researching and writing Ponderosa 
Promise: A History of U.S. Forest Service Research in 
Central Oregon, which was published by the Pacific 
Northwest Research Station as General Technical Report 
711 in July 2007, it confirmed a truth for me: that most of 
the good that U.S. Forest Service resource managers do in 
the field—and changes in the ways they do what they do 
over time—result from scientific research.

Perhaps the primary example of this truth is the 
ponderosa pine research accomplished by the late 
OldSmokey Jim Barrett (1922-2019) at the Pringle Falls 
Experimental Forest within the Deschutes National Forest 
and the Bend Silviculture Laboratory. 

Barrett’s work was based upon the work of his 
predecessors, Ed Mowat and Walt Dahms, and dominated 
silvicultural research in Central Oregon. The ponderosa 
pine research defined his career for more than three 
decades, during which timber growth and yield were 
emphasized.

After 20 productive years on the job, in 1979, the 
Research Station published Barrett’s Silviculture of 
Ponderosa Pine in the Pacific Northwest: The State of 
Our Knowledge as a reference for forest managers, which 
informed how they did their jobs for years to come. 

His colleagues’ and collaborators’ research contributed 
similarly to other aspects of Pacific Northwest forest 

(Top photo) Two legends in forest fire science: Frank Albini (left) 
and Dick Rothermel (right) Photo courtesy of R. Gordon Schmidt
(Bottom image) This is the mathematical formula underpinning the 
model that is the basis for all fire behavior prediction and fire 
danger rating systems we use today.

Jim Barrett (right) was one of several Bend Silviculture Laborato-
ry scientists who passed on what he has learned to agency and 
industry forest managers and university students during “show me” 
trips and classes in the field. Here, Barrett explained the ponder-
osa pine spacing study he installed at the Pringle Falls Experimen-
tal Forest in 1957 and 1958 to Bureau of Indian Affairs foresters 
in 1966. (Bureau of Indian Affairs photograph)

Continued on next page
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science: Walt Dahms to lodgepole pine silviculture; Ken 
Seidel to upper slope mixed-conifer silviculture; Bob 
Martin and Joan Landsberg to fire and silviculture; Pat 
Cochran to soils and silviculture; Ken Wright, Charlie 
Sartwell, Dick Mason, Boyd Wickman, and Russ Mitchell 
to insects and silviculture; and Professor Lew Roth of 
Oregon State University to pathogens and silviculture. All 
contributed significantly to how foresters did their work.

Viva Worthington – I 
started working on a 
timber marking crew 
in 1984 on the Tahoe 
National Forest with 
a newly acquired 
associate degree in 
forestry. We marked 
and cruised timber 
sales using clearcut 
and shelterwood 
prescriptions. During 
that same time, on my 
days off I would assist 
the wildlife biologist in 
hooting for spotted owls 
at night.

I decided to delve deeper into forestry, so I transferred 
to the Olympic National Forest to learn logging systems 
and layout timber sales in 1987. I laid out one timber sale 
using clearcut prescriptions but after that used commercial 
thinning prescriptions. 

By the time I transferred to the Mt. Baker-Snoqualmie 
National Forest in 1991, the Forest was dramatically 
shedding employees because of the drop in timber harvest. 
I became an administrative officer for the Skykomish 
Ranger District and continued working on a bachelor 
of science degree in botany. In 1996 I started work as 
the botanist for the southern portion of the Mt. Baker-
Snoqualmie National Forest. 

At that time, we surveyed for rare vascular plants. Within 
a few years we were also surveying for mosses, lichens, 
and fungi on the Survey and Manage list, which entailed 
many more hours of study. I’m thankful for an educational, 
ever changing, wonderful career with the Forest Service.

Rick Ross –  In my 85th year some messages of early times 
intrude my thoughts. Two key ideas: Section line boards  
and Number nine telephone wire come to mind. 

In 1955, I was just out of high school and planning 
for engineering at Oregon State. I took my farm-ranch 
experience to the Arbuckle Mountain Lookout  on the 
Ukiah Ranger District on the Umatilla National Forest.

 The smokechasing training involved the location of the 
fire and how to locate it based on legal description and 
planning to get to the fire. Section line boards placed at 

intersections with the primitive roads at that time informed 
us of where we were in relation to the fire. Using compass 
from that point with our pacing skills would get us to the 
fire. That was easy if a section line were crossed and had 
been identified in public land survey. 

I recall Ken Keeling, a forester for Heppner Pine, pacing 
out a supposed corner of section 16 property near Divide 
Wells and disputing the corner location. Using public land 
notes, Ken was right and the earlier corner location was 
incorrect. The pacing and compass were invaluable tools 
finding our way in the woods.

 Communication in the woods had led to miles of number 
nine telephone wire strung to connect offices, lookouts, 
guard stations, cooperators, etc. Radio communication was 
becoming better after WW2 but was still unreliable in the 
remote locations.  

My 1956 period on Tower Mountain Lookout had 
linkages to connect Whitman, Malheur, and Umatilla 
stations for late evening talk and musical renditions. I am 
still moved to view the location of split-insulators hanging 
from pines out of Sisters toward Santiam summit. We 
always had to watch for moss and branches that would 
short circuit the grounding of the number nine wire 
telephone system so widely used around the west. That 
early training to look for short-circuiting moss and twigs 
on the line came by working with Sam Virtue, an early 
lineman for Pilot Rock Telephone bringing his experience 
to the Forest Service and me.

I have not viewed section line boards in the past few 
years at home and number nine telephone wire is gone 
favoring satellite locating your position in the woods and 
the cellular technology for communication of today. ON

The National Reunion is scheduled for August 
29-September 2, 2022. The planning committee 
is making good progress in planning the event 
and should have a final agenda ready to share 
soon. To learn more about the reunion, visit 
https://2022fsretireereunion.org, and it will be 
fully populated in early January
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Farewell to these recently deceased Pacific Northwest 
Forest Service Association members who live in on our 
memories.

Welcome to these new OldSmokeys who joined the Pacific 
Northwest Forest Service Association since the Summer 
2021 OldSmokeys Newsletter went to press.

Brian Anderson of Winthrop, Washington. Brian is a 
smokejumper with the North Cascades Smokejumper Base 
located in Winthrop Washington, and he also worked with 
the Elk Mountain Hotshots in Upper Lake, California. 
Brian spends his off seasons surfing and travelling, and will 
occasionally return to Region 8 to participate in prescribed 
fire burns.

OldSmokeys Hat

Show your OldSmokeys membership with this tough, 
high quality hat. The OldSmokeys logo is embroidered, so 
it won’t wear off over time. You may order one or two hats 
per order online for $13.00 each by going to 
https://oldsmokeys.org/Sys/Store/Products/9438.

The $13 charge includes a $3.00 shipping charge (Hat 
$10.00 + $3.00 shipping).  Or, you may order any number 
of hats by emailing 
Bob Williams at 
store@oldsmokeys.
org. In the email, 
tell Bob the number 
of hats you wish to 
order and where to 
ship them. 

For orders of 
one or two hats, 
the charge will 
be $13.00 per hat 
(includes $3.00 
shipping). For orders of three or more hats, the charge will 
be $10.00 per hat plus actual shipping cost. Bob will email 
you back with instructions to send him a check for the hats 
plus shipping.

John Michael Hughes, 
passed away peacefully 
on September 23, 2021, in 
Polson, Montana. 

John was born in Albu-
querque, New Mexico on 
September 11, 1938. Until 
the age of two, John lived 
with his mother, Ruby, 
father, Ivan, and sister, Mar-
garet Ellen Hughes (Peggy 
Wilson) in a lumber camp 
near Jemez Pueblo. 

In 1940, the family moved to California. Initially, the 
family resided in Marysville, and then moved to Foresthill, 
California. In 1942, John's father and his brothers opened 
Hughes Brothers Lumber Company in Foresthill. John 
attended Foresthill Elementary for eight years and then at-
tended high school at San Rafael Military Academy in San 
Rafael, California, where he graduated in 1956.

After high school, John went to work at Hughes Brothers 
Lumber Company. He married his high school sweetheart, 
Sharon Louise Stewart, on January 18, 1959. After getting 
married, and with Sharon's encouragement, John enrolled 
at Boise Junior College (now Boise State University) in 
Boise, Idaho. Oldest daughter, Kirsten Ellen, was born in 
Boise on December 2, 1959. 

In 1960, John moved his young family to Moscow, Idaho. 
John studied forestry at the University of Idaho, attended 
forestry summer camp in McCall, Idaho, and graduated 
from the University of Idaho in 1962. Daughter, Janine 
Louise, was born August 29, 1961, in Roseville, California.
John then went to work for Simpson Redwood Company 
where his family lived in a remote company cabin in Red-
wood Creek, California. 

In the fall of 1962, John attended Colorado State Uni-
versity in Fort Collins, Colorado, for graduate studies in 
wildland management. In 1963, John received his first 
appointment with the U.S. Forest Service and moved his 
family to Forks, Washington. Son, Ryan Michael, was born 
September 11, 1964, and youngest daughter, Laura Anne, 
was born September 1, 1966, in Port Angeles, Washington.

John and his family then moved to various district and 
forest staff assignments on the Umpqua and Siuslaw 
National Forests in Oregon: In 1974, John was appointed 
district ranger of the Illinois Valley District in Cave 

Continued on next page

Welcome New Old-
Smokeys Members
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Junction, Oregon. In 1976, John was appointed district 
ranger of the Baker Ranger District in Baker, Oregon. In 
1977, the family moved to Portland, Oregon, where John 
served as regional silviculturist for the Pacific Northwest 
Region. In 1981 through 1985, John served as forest super-
visor of the Stikine Area of the Tongass National Forest in 
Petersburg, Alaska.

John served from 1985-1986 in the Washington, D.C. Of-
fice on the Alaska Desk to assist with congressional actions 
affecting the Alaska Region. In 1986 he was assigned to the 
timber staff for the Northern Region in Missoula, Montana.

 Four years later, he was assigned deputy regional forester 
for the Northern Region and worked in that position until 
his retirement in 1996. During this time, John was tempo-
rarily assigned to the St. Louis Botanical Gardens in St. 
Louis, Missouri, while Sharon waited for a lung transplant. 
John and Sharon stayed in St. Louis until Sharon received 
her transplant in 1993; Sharon passed away in 2000.

After his retirement, John, who was a California Regis-
tered Professional Forester, managed the family tree farm 
in Foresthill, California until it was sold in 2021. John met 
Linda Purtell Kohler, and they were married June 29, 2002. 
Linda and John were great partners and enjoyed many 
adventures together.

John was diagnosed with lung cancer in 2016 and the 
lower lobe of his right lung removed. He battled chronic 
obstructive pulmonary disease and was in and out of hos-
pitals, but Linda made it possible for him to spend as much 
time as possible at home. 

John always said he had a good life: he was raised by 
good parents, and he grew up during a good time. Through-
out his life, he enjoyed outdoor activities including family 
hiking and camping trips, large game and bird hunting, 
fishing, golfing, and boating. He also loved baseball, dogs, 
horses, kids, and Maker's Mark.

Myra Bennett, spouse of 
OldSmokey Dick Bennett, 
died peacefully in her Can-
by home of natural causes 
on March 3, 2021. She 
was born in Boise, Idaho, 
the only child of Edward 
A Knowles and Geraldine 
M (Lorenz) Knowles. The 
family moved to Elko, 
Nevada, when Myra was a 
toddler where she resided 
all her school years. 

After graduating from 
Elko County High School in 
1954, she worked as a lab and x-ray assistant at a local clin-
ic before deciding to move to California and live with her 
grandmother while attending Pasadena City College. She 

soon became acquainted with the girl who lived next door 
to her grandmother who happened to be the best friend of 
Dick’s sister. When the girls introduced her to Dick, there 
was an immediate attraction. 

A month and a half later the couple drove all night to 
Las Vegas, asked Myra’s cousin to be a witness, and were 
married by the justice of the peace. When Myra discovered 
she was pregnant, she cashed in a life insurance policy for 
a down payment, and they purchased a tiny two-bedroom 
house. While living there, Rick was born, followed by 
Mark the next year. The role of wife and mother suited her 
well and Myra became known for her skills as seamstress 
and cake decorator. 

When Dick was laid off from his factory job, they moved 
to Sacramento where he earned his bachelor’s degree at 
Sacramento State University. He started his Forest Service 
career in Yreka, California. While living outside of Sono-
ra, Myra became a Cub Scout leader and was active in the 
school parent’s club and Forest Service Wives club. 

While living in Fairfax, Virginia, when Dick was doing a 
Washington Office tour, they adopted three-year old daugh-
ter Kim. Myra particularly enjoyed making clothes for Kim 
and her dolls. 

When their next assignment took them to Portland, she 
became a Brownie and Girl Scout leader and worked part 
time in a fabric store. The kids were all on their own when 
they finished their working careers in Juneau, Alaska. Myra 
had her favorite job working as a receptionist in a small 
dental office. 

In retirement they purchased a home in the foothills of the 
Coast Range, nine miles from Willamina. It was there that 
their seven grandchildren loved to visit and catch crawdads 
in the creek, take the dog for walks in the woods, and look 
for garter snakes. When maintaining a large rural home 
became too difficult, the couple moved to the retirement 
community of Hope Village in Canby. Myra loved traveling 
and, in addition to visiting Germany, Austria, Switzerland, 
Denmark, Australia, and New Zealand, they visited all 
3,143 counties in the United States in their Roadtrek camp-
er-van. 

Myra is survived by her husband of 64 years, Dick, her 
son Rick (spouse Roxanne) of Canby, her daughter Kim of 
San Diego and grandchildren Michelle, Traci, Colin, and 
Erica Bennett, Chelsea Roman, and Seth and Josephine 
Winterstein as well as great-grandchildren Bella and Leo 
Roman.

William R. (Bill) Olson, died on October 11, 2021, at age 
82. Bill was born January 9, 1939, and grew up with his 
brother, OldSmokey Frank Olson in Rockport, Washington. 
Bill caught the forestry bug early in life. While attending 
Oregon State College (OSC) (now Oregon State Universi-
ty) he worked summers on the Mt. Baker National Forest. 
He graduated from OSC in 1961 with a BS degree in forest 
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management and returned home to Concrete, Washington, 
where he promptly married his high school sweetheart, 
Joyce I. Yeager, and started his lifelong career with the U.S. 
Forest Service. 

Bill’s first posting was on the Mt. Baker National Forest 
at the ranger station in Concrete. While in Concrete, Bill 
and his wife welcomed daughter Sandy and son Carl. Bill 
worked primarily in budget and finance, and during his 
career he accepted transfers to the Umatilla National Forest 
at the Dale Ranger Station; the Wallowa-Whitman National 
Forest in Baker, Oregon; back to the Mt. Baker National 
Forest in Bellingham, Washington; the Rio Grande National 
Forest in Monte Vista, Colorado; and the Ochoco National 
Forest in Prineville, Oregon. Bill’s final transfer was to the 
Regional Office in Portland, Oregon where he would even-
tually retire in 1986. 

After retiring, Bill and Joyce returned to the Skagit Valley 
area for several years to be closer to their parents before 
finally settling down in La Grande, Oregon, where their 
daughter and grandsons resided. When not working, Bill 
enjoyed hiking and climbing with lifelong friends in the 
Skagit Alpine Club. He would proudly state that he had 
climbed every peak in the Northwest plus more. Survivors 
include Joyce, his wife of 60 years; daughter Sandra; son 
Carl; two grandsons, Will and Nick; and brother Frank.

Gloria Brown 
passed on September 
7, 2021. She was 
born in Washington, 
D.C. at DC General 
Hospital on May 7, 
1951, to Harry G. 
and Ruby Foster. As 
a child Gloria was 
very inquisitive, 
adventurous, and she 
loved reading books. 
She always dreamed 
about what her life 
would be like and 
the books she would 
write. Most of her 
daydreaming was 
done while she attended her home church Russell Temple 
CME Church; the church is still standing strong today and 
her family is still in attendance.

As Gloria entered womanhood, in 1974 she was offered 
a job with the U.S. Forest Service. She married the love of 
her life, Willie James Brown. They raised three children 
Camille, Catrina and Andre. In September 1981 she lost her 
husband to a drunk driving accident.

Gloria enrolled at the University of Maryland, College 
Park during this time and completed her degree. She 

continued her education later in life and was enrolled at 
Oregon State University in Corvallis, Oregon, where she 
completed her master’s degree in forestry.

Gloria's career was very adventurous. She started as a 
secretary in Washington, D.C. and moved to Missoula, 
Montana, to Oregon (Willamette National Forest) and to 
Siuslaw National Forest where she became the first African 
American female forest supervisor, to Mount Saint Helen's 
Monument to her second supervisory position at the Los 
Padres National Forest in Santa Barbara, California, where 
she retired from her career. Gloria spent 32 years with the 
Forest Service.

Gloria found a newfound love in Phil Wikelund in Port-
land, Oregon, in the 1990s. They resided at their home in 
Lake Oswego. Gloria participated in several civic organiza-
tions, the latest was Respond to Racism.

During Gloria and Phil's time together, they traveled 
around the country, hosted many dinner parties, and spent 
a great deal of their happy times at their home in Southern, 
Oregon.

Gloria’s crowning achievement was the publishing of 
her memoir, Black Woman in Green. Her greatest moment 
of her life was when she was reunited with her first-born 
child, Andre Wallace.

Becki Heath shares this fond memory of Gloria. 
“Gloria was a member of my first Round Table,   
which was named “Bait Box Band,” in part because she 
was always singing! She always lit up the room with love, 
laughter and wisdom.”

The summer 2020 issue of the OldSmokeys Newsletter 
featured an interview with Gloria,
https://oldsmokeys.org/resources/Documents/Newsletters/
Gloria_Brown_Newsletter_Article_2020.pdf. 

Edward “Andy” Coray passed away at his home on Sep-
tember 15, 2021, peacefully with his family close by him. 
Following bladder surgery for a small tumor last July, he 
developed a urinary tract infection and never fully recov-
ered. It was decided by his family to remove him from 
rehab and bring him home, with hospice care to help his 
family care for him. No service will be held at this time, but 
a celebration of his life will be offered next spring/summer. 
ON
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